368, Comparisan of the Districts Annusl Payments Prior Year Annual Payment

DATA ENTRY : Enter an explanation f Yes.

\L

No - Artual pery méants for ong-iesm commilments hav e not incremsed i tne of more of It current end twa subsaquent

Explasnation:
[Ragiged ¥ Yes
{o incroave i total
arrush prEy MENtS)

SEC. 1dentMicafion of 1o Funding Sources Gked fo Pay Long-terr Commifiments

nmanm:cmmamwuummmm ¥ Yos,

1 Wikl funtiing solrces used 10 pay {ong-ierm commiaments

2 No - Funding

an pypanation i required i {lem 2.

No

sources will not decrease of axpire priot o the snd of the commitmert period, and one-time Tunds ars nat being vsed for

Setreasa o expie tyioy 10 the and of the commAment Panod, o ira 1hey o@-1ime Sourced?

lohg-lerm cammithent.

Expianalion:
{Roquired 4 Yes
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7. Unfundad Lisbiitize

and Ind

ldenfity any changes in estimates for upfupded Rabitties since {irst interim proj

rre the resull of @ new actuarial velustion.

S7A. ldantificafion of the District's Estimatad Uinfunded Lisbliity for Postemploymant Benafits Dther Than Pensians (OPEB)

DATA ENTRY: Click the appmpriate butlon(s) far ilems 13-15, a8 applicabla. First intesim data
m dams 24.

1 a Doss your gistricl provide postemploy roen benafRs
.other than pensions (OPEB)? (it No, ¥ip Rerms b-4)

b. If Yos to Hem &, have there been changss sinca {irst Interim in OFEB
Nebiities?

& Il Yes to ilam 1, have thera besn changes since
first interim in OPEB conirbutions?

2 OPEB Lisbiillsn
-« Totad OPEB fisbitity
b, OPEB pian(s) Ndociary net postiion 1 appiicatis)
©. TotaliNet OPEB Viablity (Line 2a minus Line 2b)

d. | total GPEB fidtlity tased on iha district’s estimdte
of n sctvarisl valustion?

o. |l based DN 30 rind v d dicate the 1

at the OPES valuation,

2 OPEB Cartribulions

a oPER rialty ] fon (ADC] N svatieble, par
aclusrial yalualion or Aftersthva Meazvrement Methad

Curent Year (2022-23)

131 Subsequant Y ear (2023-24)

2nel Subsaquent Y ear (2024-25)

b. DPEB [for thia p inctide p

{Funus 01-70, ohyects 37D1-3752)
Cisrent Ysar (2022-23)

ot Subsequent Year (2023-24)
2nd Subssquant Y ear (2024-25)

©. Cost of OPES bonelns (aqui aler of "pay-23-y ou-go" amourt)
Currenl Y ear (2022-23)

131 Subsequeat Yesr (2023-24)

2nd Subsagusnt Y ear (2024-25)

4. Number of retiress recelving OPEB banefis
Current Y aar (2022-23)

15t Subsequant Year (2023-24)

2nd Subsequent Year {2024-25)

that axiat (Form D1CS), item S7A) Wik be extractad, diherstss, enter Firsl intertm and Second |nesim dala

Yas

No

peid 1o @ seif-insurenocs fund)

Firat intarim

(Form 01GS}, tem S7A)

Sectnd interim

1,405,880.00

1,140,073.00

0.00

0.00

1,483,880.00

1,140,073.00

dun 30, 2021

Jun 30, 2022

Firat )tswin

{Form D1CS, Item S7A)

Secomd Inedm

148,688.00

125,630.00 |

148,888,00

125,530.00

148.606,90

123,530.00

0.00

0.00

0.00

0.00

D.00

0.00

106,675.00

92,689.00

50,823,00

50,901.00

71,894.00

62,336.00

16

Califomnia Dept of Education
SACS Financial Reporting Software - SACS V3
File: CSI_District, Version 4

Page 20

Prinled: 2/27/2023 413 PM



California Dept of Education
SACS Financial Reporing Software - SACS V3
File: CSI_Distict, Version 4 Page 21 Pripted: 2/27/2023 4'.'1:! PM



878. Iosatificaion of the Disirict's Unfunded Lisbinty for Seif-Insurmmcs Programs

DATA ENTRY! Click tha spproprate button(s) for Hems 18-1c. 25 applicable, Firml Intarim data that exisl (Form DICSY, Jtem S75) wil ba sxtracted: otherwiss, enlee First interiep and Sescond Intesim dely
In kems 2-4,

1 & Does your district oporate mny aol-i program3 guch as

mm‘mmmmmammwnﬁummmvmm No
include OPEB; which ks tovared in Sattion S74) (I No, skip oms 1b4)

b. If Yes to Hom 14, hays thete beén changes sincs (st mienm & seit» la
wsumnce lisbRties?

. if Yas to iam 1s, Hava thare been changes wince {inst infertm  selt- va
fraumnce conttibutions?

First ntgtim

2 Seff-\nsurance Liabites {Form OACSI, item S78)  Secand intarim
a. Acorusd Webdity for self progr
b. Unfundad kabilllly for ralf Jnsurmnce progrEmS

3 Solt o8 © i First tnfsrim
3. Raquired Eontrifion (Funding) Yor sellnsurance progrems [Form (1CS, Iteen STB)  Sacond litedm
Curem Year (2022-23)
1at Subbiquent Yasi [2023-24)
2nd Subsibquant Yedr (2024-25)

b. Amount contribtad {funded) Tor Ssit ineirance plogrms
Curmn Ve (2022-23)

151 Subsequen Y aer (2023-24)

2nd Subaequaat Year (2024-25)

4 Communxs:

Califomia Dept of Education
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BL: Status of Labor Agresmanin
Analyze (ho sialus of aif empioyea labor sgresments., jdentily naw labor agreemonts that hav e been ratiflod since first mtedm projections, as well as new commitments provided 3s pan ol
prov jously ratifiod multly ear sgreements; and includa al Inchuding 20 futrat v (and g all comp: ). For new a9 K the dats of the
jired board ing. Compare tha Ik In new 1o the projected in ong ,menuu.wuﬂahm1m§mmmwufummm:umuwm-
1f salary and benefit nagotisiona sra not finalizad, upon seifemant with cartificatad or clsasifted staif:
mnchonldhuiumwtdﬂamhwlhamidWwwnmlirdmm.wb.mdwnﬁwsyufﬂu&slhﬂmm.wwuelhm}ydﬂmdeﬂm(&ﬂ
mhnnmuduumdm-ummwmdhlmpwmmmmm

The county superiniendent shal rev lw the amaly sie rainiive 10 tha c/itens wnd stendards and may prov ke witten comments ) the presidars of the distric! goverring board and
suparintendent,

Ty o

S8A, Cost Anstyals of District's Labor Agresmants - Coriificaled (N ansg } Employ

DAmEva:cmmmu-vuummmwa wmuwwadmmmnmw‘mmmmmuum.

Status of Cettificaisd Lsbor Agréemants & of tha Previous Reparting Perlod ' o
\Werw ol corificaied fabor negotistions settied as of {irst interim projections?

1 Yes, compiefe mnber of FTES, then skip fo saction 588.

I No, continua with section SBA.

Certtficated (Non-nagement) Salary and Benefit Negotiations

Prior Year (2nd Intefim) Current Yeaf 132 Sutsaaquent Year Znd Subaequart Y éer
{2021-22) (202229 (2023-24) (a024-25)
Number of cartificated (ron-menagement) tulk-time-equiv slent (FTE)
positions ne T26 126 726
" Have ary ssiary and benef it negoliations baen selfiad since 1imt imierim projections? Yo
it Yn.MWMMM&mdmmMSM(MWMCDE.WMZNa
it Yas, und the ponding public: di d nts hove not besn Thed with ihe COE, complete questiohs 2.5,

it No, compiate questions & and 7.

.. Ara sny salary and benei A nagoliations ath unssied? R
L
I Y »e, complata questions 8 and 7.

Nugotiations Seitied Since Fimt Interim
25, Pur Govermsnt Code Section 3647.5{s), Sate of public disclosure baard meeting: [ awos203 |
2b, P-swmuncws-cwasu.stb).mo- [} P LK
conifiad by the disidct and chief official? Yes

11 Yus, date of Supardntendem and CBO cenfication: Fab 14, 2023

3. Par Gav ammen| Code Soction S547.5(c). was a budget revision atopted

o most the costs o the collective barmaining ag rd? Yes
If Yas, dete of budgel revision board edoplion: Mar 08, 2023
a, Peniod pov ered by (he sgreement: adnl:mr.l Jui 0, 2022 I End Date; Jun 30, 2023
5. Salery ssttiement: Tumrent Yaar 13t Subsequent Yeer 2nd Subseguent Year
(2022:23) (an23-24) (2024-25)
)5 1he tost of salmry seitlament Included i the Indenm and ity ear
projestions (MY Ps)? Yés Yes Yas
Dns Yaar Apréesant
Tolal cosl of esiary seitidment 128,310 128,310 128,310
% change in salary schadule from pridr yesr 2.5%
o
Mutysar Agresmant

Toia oost of satary eelbemernt

% change in salary schedule from prior y ear
(may entor lext, such a5 “Recpentr)

Jdentify the saurce of funding thal wil be usad £0 suppon muslly ear seiary commitments:
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Nsgotitions Not Snitied

L Coat of a pns peroen ncraase in asiaty Brd statutary benef s

Cusreat ¥ ear 18t Subsequertt Yaar 2nd Subsequent Y Rar.
{2022-23) (2023-24) (2024-25)
7. Amount includod for sy tentative Salary schedule incrmsses | | ]
Current Yesr Il Subsequent Year 2nd Subssquent Vear
Cartficated (Non-management) Heslth wd Weifary [HAW]) Bensfils {2022-23) {2023-24) (2024-25)
1 Ars tosts of HAW benelit changss ncludad in the inisdm and MY Fs? Yea Yas. Yos
2 Folo) coat-of HEW benalis 1,111,149 1,222,264 1,344,490
s, Percent of HAW coat pakd by smployer 75.6% B8.T% 824%
4. Percent projected change in HEW cost ov ar priof y et 1.2% {9.1%) {9.1%)
Certificated (Non-mansgament) Prior Year Settientemis Negotizied Sinca Firet Interim Projections
Ao any mmmmvmmmmwmmywmmmhwdhm Yes
intecn?
If Yes, amtount of new costs: included in the interim and MY P= 12,592 12502 12,69 |
IF Y&, Explain tha nature of 1he newCosts:
of 1.50% to cap contribltion,
Current Yaar 1is| Subsequent Your 2nd Subsequent Y ear
Cartificatad (Hon-rnsgemant) Sisp snd Cotumn Adjustmants {2022-23) {2023-24) (2024-2%)
1 Are alep & ook i jod In the Intanm and MY Pa? Yos Yes Yes
2. Cost of step & calumn adiustments 60.287 81,268 62,230
3, Porcent chemge in stap & column over pfior y ear (38.9%) 1.6% 1.6%
Currert Year 191 Subsequert Y ear 2 Subgequers Y e&
Cortilicated (Nonymmnagement) Atirftion (layoffs sed retirements) (2022-23) (2023-24) (2024-25)
1. _Ans-vhgcfm:ilrllhnlmluﬂdh!t-mnmumWFs? Yes You Yos
2 Are adiiionsl HAW bensfits For those Jei-otf or netines] acyploy eea (ncluded n the inlanm Yo . Ves
angd MYPy?

CerSfcated {Non-nanagement) « Other-
List other signilicet pes that have

4 since [ Interim projections and the cost Impect of sach change {1.8., class stes, hauts of amploy ment, inave of gbsence, bonuses, sic.):
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288. Cost Analysia of District's Labor Agresmants - Clussifisd (N 4§ Empl

DATA ENTRY: Chck the sppropriate Y es of No button lor "Stelus o! Classifled Labor Agresmonts as of {ha-Previous Reporting Period." There are na extraclions in this sectio,

Status of Classifisd Labor AgH 83 of the Previoun Rsporiing Perlod \
Waere all tiessHRd libor negoliiions sottied as of first interm projactiona?

H No, continua with section 588,

Classifisd {Nod-managament) Selary and Senshit Nagotlmions

Number o classiféd {nonsmmagament) FTE postions ]

N
i Yes, compizta number of FTEs, then s8ip fo section SBC: °
Prior Yoar (Zrdt Intsdm) Current Yeer 15t Subswuesl Yeae 2rvd Subssquernt Y ser
{2621-22) {2022-23) (2023-29) (2024-25)
08,8 | 7T | 77| 77|
l Yos |

‘e quwnbvandbmdhnnngmmMshutmmmmm?

i Yea, and the ponding public &

it Yos, and the ding public dlach
it No, carnplate questions 6 and 7.

1b. Are uny salsry and benef it negotiations st Unsattied?
il You, complete questions §and T.

allons Seltied cietUon
2a Pur

Gy srranant Code Saction 3547.6(a), dite af public disciosyre board méating:

hav e besn T hed with the COE, compieta questiora Zand 3.
\s have not baoe Fied with the GOE, complate quastions 2-5.

T
b, Nwmm%%?.mbwwww-umw
ceslisd by the dislrict sup dent and chipf busk ofticial? Yes
It Yas, tale of Superniendent and CBO cenlication: Fab 14, 2023
3 wmwmmmr.ﬂoxw-wmsmm
ta mest the coets of the coblect gaining agr 5 Yes
§f ves, cuie of usige! revision board adoption. ‘Mar 08, 2023
1. Periad covered by the sgreemant; Beght Dete; Jui 01, 2022 Dﬁ i 30, 2023
B Ssiery settioment: Cumrent Year 1ui Subsequerntt Yesr 2vd Subsequent Y e
(2022:23) {2023-24) (2024-25)
)5 the cost of salpry satiiement inchuded I the Intarim and mudlly ear
projections (MY Ps)? Ves Yes Yes
Onre Year Agresmant
Tolal costof Baiary settiement 150,825 168,925 | 159,625
% ghange in salary scheduls from prior i eer 57%
or
Muiysar Agreament
Total cost ol salary settemery
% change in salary scheduls from pdor y eat
[moy ender text, such as "Recpentr”)
{dantify the source of funding ihat Wil be usad I support multiysat salery commiments
Negaligtions Not Seitled
Y Cost of @ one percat increase in salary and statutory benefits
Gurtem Y aar 15! Subseqaent Yaar 2nd Subxequent Y ear
{2022-23) {2023-24) (2024-25)

? Amounl mciuised for any leniative salary schedule incroases
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Cuwrert Y asr 181 Subsequant Year 2nd Subsequant Y mar
Claesifizd (Non-mansgement) Haaith and Welfsrs fHaW) Bansfits (2022-23) (2023-24) {2024-25)
1. Are costs of HAW benefil changas inclusad in Tha interim and MYPa? Yos Yes Yas
2 Toish cost of H&W bensfhis 618,808 680,459 748,516
3 Percent of HAW coat paid by empioy &r 04.2%. 85.6% 77.8%
4, Parcent projéclad change ln HAW Soel over priol yBsr (2.8%) {9.1%) (9.1%)
Classified (Non-management) Prior Year Sattisments Negolisted Since First Interim
mwmmumummnmmmwmmmmym-mmmwmm Yok
IManm?
If Yos, emount of e costs included in the Intefim and MYPs 8B14 8,814 a.mi[
)l Yan, sxpleln the natws of ihe new cosbi:
1.50% Increase o insurence cap comsbution,
Curen Yanr 15t Subsequent Yoay 2nd Subsequent Y aar
ClaasHisd N 1) Sisp and Adjf ta (2022-23) (2023-24) (2024-25)
1 Ara stsp & column adiustmants inchuded in Ihe indenim 2and MYPs? Y Yes Yus
2, Cosl of svep & column adjustmenty 72,188 74470 76,845
3 Percerd changs in xtep & column over priar y eef 15.8%: 3% A2%
Curent Vear 15t Subssquent Y sy 2wt Subsequent Yaal
Claintfind (Nonnsmagsment) Attritlon {myofts and refirsmelta) (2022-23) {2023-24) (2024-26)
1 Mmm'mmwmlmmeK? Yo Yeu Yo
2 mmunwwmmm.nﬁdrummumnadmmm .
. L Yas Yes Yes
Ctumaified (Non.managument) - Other
Ls? clher sigiiticant € ct changes that have J since Tirs! (Atedm s the cost Invpact of sech {l.e.; hows of ploy ment, eeva of b slc.k
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- Mensgement/Supervisor/C

88C. Cost Analysis of District's Labor Agr

DATA ENTRY: Chick the epproprate Yes of No buiton [or *Status of Management/SupervisoriConfidential Labor Agresments a5 of |he Previous Reporting Period.* Thare are na extractions In ihis

settion,

Reporting Perlod

Sistus of M smt/Supsrdsor/Confidentisl Lebor Ag ts a9 of tha Previ
Wara 2 maragefaVcon danta) Libor negotistions setlied as of fist \nterim prjactions?
\f “Yes ar n/a, complate number of FTES, then skip to 89,
If No, cominue wih section SBC.

L] an¥Bapend fMdential Salary and Benafit Negoliafions
Prior Y ear (200 inlerim) Currant Y aar {51 Sutisaquent Y ear 2n9 Subsequent Vi
{2021-22) {2022-23) {2023-24) (2024-25)
Numbor of management. superv isct, and conf idential FTE positions | 180 | 2.0 200 | 20 |
i Hava any saisty ard Bensf® negatialions bean seitied since Tiral inledm profect jons? =
=3
it Yes, completa quastion 2,
i Na, camplels qusstions 3 and 4.
N
b, Avasny salary and benati negotiations il unsaltied? °
if Y3, romplete questions 3.and 4,
Curreft ¥ sar 1s! Subseguen Year 2nd Subsequent ¥ eat
(2022-23) {2023-24) (2024-25)
14 Lhe Eoat O! salary settjoment Wchded W the intadm @nd muitly e’
projections (MY Pa)? Yo Yos Yeu
Toral cost of satary sottisment 53,201 53,201 53,201
Change in salary schadule from priot year
tmay enfor text, duch 2s "Recosnsr’) 5% 5% 255
Negollations Not Settied
3. Cost of 5 one parcant incTeess ¥ salary and Statory Bénoriy [ ]
Cumrwnt Y ear 1xt Subssquent Y sor 2nd Subsequarnt Ymar
{2022-23) [2023-24) (Z024-25)
4. Amount Included for any tonisiv e salary scheduls increases ( J
"] ISupervisor/Confidsntisl Chirrentt Year 1at Subsaquent Yesr znd Subsequent Year
Health and Wetfsre (HAW) Bensfits (2022-23) {2023-24) (2024-25)
1, Are costs of H&W banstk changes Inchideit in the Interm and MYFs? Yes Yes Yes
2, Totad gost of HEW benefits 305,413 935,054 369,550
3. Parcont of HEW cost paid by employst B8.5% 2.5% 50.8%
A Porcent projecied chengs in HAW cost ovor prior yser {6.6%) (8.1%) {5.1%)
Minimg /Supsrvisot/Confidentlal Current ¥ ear 14t Subasquent Yesr 2nd Subsequen Y aar
Step and Columa Adjustments {2022-23) (2023:24) (2024-25)
. Are 31ep & column adjusiments moluded in the nterim and MY Ps? Yeos Yea Yes
2. Cost of step & column adjustments 35,890 36,461 37,040
3 Parcent change In step and rolmn v er prior y aar 10.8% 1.5% 1.8%
ManagementiSupervisor/Confidentis Currsnt Y ear 15t Subsequenl Y oar 2nd Subsequent Ysar
Other Benafits (milsags, bonuses, eic.) {2022-23) (2023-24) (2024-25)
1. Asa coals of cther bensl s included in he inlertn and MY Ps? Yeés Yes yes
2, Total cosl of other bansfs 29,280 26,280 26,280
b Y Percant thange In cost of other beneflis over prior yoar 20.7% 0.0% 0.0%
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S Status of Other Funds

Analyzs fhe status of other funds thal may hayve negalive fund balances at-{he end of the cusrent fiscal year, I any othor fund has = projecled
negative {und halance, propate an Medm report und multty sar projection tor that fund, Explain plans 1or how and when the negsiiva fund balance wil be
sddressed,

BAA. idantification of Other Fiinda with Nagative Ending Fund Balances

DATA ENTRY': Chch the appropnata ution In fem 1 It Yas, anter dain in 16m 2 and provkie the reports refarsnced in ftam 1.

: mwiummmwwfw

) projeciod to have a negative fund
balance at the end of the cuent fiscal ysar? No
11 Yeos, prepars and submit to (he reviswing mgency  repast of Yoy smes, mxperziiues, and changes jn fund balance (e.g., en intim fund repod) snd 2
mullly ear projection report for sach fund, )

2 I Yes, idoniify sach fund, by name and numbes, lhﬂhpw]gn1edlnrwunegu3vemfumwmlwuuﬂmHaulv-n Provide rgasons

lulmunlﬂvaw!}mﬂokﬂmlhamfutmmdmMmtliﬂhcm
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ADDITIONAL FISCAL INDICATORS

The £

revimwing agancy (o the need {or additional review. DATA ENTRY: Click the

Wvuunemmfu-m:urhwn&

Al, Do cashy Fow projections show 1hat 1he district wiil e ina ourrard Macal ysarwithre
momnmmmmrmmalmcmmnwm.
are yaed 6 determine Y oa or No)

A2, 12 fha systes o p poeilion conbral’ nf trom (he payrok sy stem?

Al s anrofiment decreasing I both the prios and current fiscal yean?

Ad memm:cmmhmmmmmmhmmw
enrolment, ilbar 1y the prior or cureent Hiscel year?

AS. Fas the Aistnc: entered Into a bargaining agreomaent Wherb any of the curment
w-umoq“lilﬂymwwmmﬁmﬂhmymm
are axpected tn sacaed the proje d state funded cost-ot 4l ing adustmant?

AS. mmmmmw(lmmwpﬁ)mmmhtawm
retired srnploy 9857

AT, iz the district’s | al sy stem indep gont of the county ofice sy stem?

AS. Dmu;mmm;wnpmmmﬂavﬁudummmmﬂm
Code Section 42127,6(s)? (It Yes, provide copled lo the county office of education.)

A9, Have there been pu i changes in ha sups dent of chist L
officisl positions wibin the last 12 marns?

When providing comments for addilions! fiscsl Indicatars, plsass jnciute the Rem b 1o each

g liscal | jors are dosig ‘1uwmmw|1mmmmh"'ﬂ'mwmam:mghlndlemu'dmodm:mtmuwutaumrnrwm.butmwmthn

|tem A1 is sutomaticaly compieted basad on data from Critarion 8.

No

No

‘Ng

No

Commeats:
{optionat)

End of Schop| District Sscond Intscim Criteria and Standards Review
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A-G Completion Improvement Grant Plan

Local Educational Agency (LEA) Name Total Grant Allocation

Fall River Joint Unified School District $150,000

Plan Descriptions

A description of how the funds will be used to increase or improve services for foster youth, low-income students, and English learners to improve A-G eligibility

Fall River Joint Unified offers A-G courses as our core program at our high schools. In an effort to increase and improve services for foster youth, low-income
students, and English learners, we could use this grant to

1.

Al

9.

Increase and Improve Academic Counseling Services: Currently, the school district has a single academic counselor to serve the needs of two
comprehensive school sites, and two continuation high schools (all WASC Accredited). Hiring another counselor would allow more time for the counselors
to focus on the needs of the foster youth, low-income students, and English learners.

Increase teacher:student study time: Buy back prep periods to offer students opportunities to receive tutoring or to re-take A-G courses.

increase Before and After Schoo! Tutoring, and Saturday School: The funds could be used to pay staff to offer tutoring services for A-G courses before a
student fails the A-G course, or to recover credit for the class as needed.

Increase Summer School Offerings: The funds could pay for additional teachers and programs to offer more opportunities for students to recover A-G
credit during the summer break.

Credit Recovery using Odysseyware: Opportunities could be extended for before and after-school and Saturday school credit recovery using an cnline
program such as Odysseyware. This online program could also be used throughout the day within study hall periods.

Increase participation in Advanced Placement Classes: The funds could pay the fees for the students and the training for the AP teachers.

Professional Development for Academic Counselors and Teacher of A-G Courses.

Increase and Improve Transportation Services: For students needing before/after school or Saturday tutoring services, provide transportation or reimburse
families for travel.

Increase and Improve Food Services: For FY, LI, and EL students, offer a super snack if they choose to attend after-school or Saturday tutoring sessions.

A description of the extent to which all students, including foster youth, low-income students, and English learners, will have access to A-G courses approved by
the University of California.

All FRJUSD high school students currently have access to A-G courses. All four high schools are WASC Accredited. The online curriculum used for Independent

Study students, Odysseyware, is the same used at the continuation high schools and can be aligned to A-G course study. All students are currently counseled on
a 4-year academic plan




The number of students who were identified for opportunities to retake A-G approved courses in which they received a “D", “F”, or “Fail” grade in the 2020 spring
semester or the 2020-21 school year and a description of the method used to offer the opportunity retake courses.

District-wide, 109 students failed an A-G Course.

At this time, students may repeat any A-G course as it fits into their class schedule. Summer school, offered every summer, allows students to re-take A-G
courses.

A description of how the plan and described services, and associated expenditures, if applicable, supplement services in the Local Control and Accountability Plan
and Learning Recovery Plan.

The FRJUSD District's first LCAP goal is, “100% of all students will graduate career and/or college-ready.” The district created this goal to increase all students’
overall performance including academic achievement, attendance rate, and college and career readiness as identified by the percentage of students completing
the University of California's A-G courses. In an effort to achieve this goal, the district has embedded ESL supports in A-G courses and created CTE Pathways.
The described services would work hand-in-glove in supporting students to achieve their graduation goals by offering tutoring before a student fails, and an
opportunity to recover the credits during the school day, before/after school, on weekends, or during the summer.

Plan Expenditures

Programs and services to increase or improve A-G completion .~ |Pianned Expenditures |
Academic Counselor $107,148 |
Before/After School, Saturday Tutoring, Prep period buy-back $12,706X3 $38,118

Odysseyware (for comp. site credit recovery )$493.50X9 $4,441.50

Summer School: Program and Teacher TBD

AP class student fees TBD

Professional Development for Teachers and Counselors TBD

Transportation costs for before/after school, Saturday tutoring TBD

Super snacks for after school, Saturday tutoring 8D

$149,707.50




District UNRESTRICTED Reserves sufficient to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT for the current and two subsequent fiscal years.

GENERAL FUND RESERVES

YEAR Current Year Year 1 Year 2
Designated for Economic Uncertainties
(Objsct code 9789) b 1,086,691 | § 993,557 | § 1,007,068
Board-Assigned Reserves

1
(Object code 9780) $ 6,106,474 | § 6,980,254 | $ 6,643,603
Unassigned / Unappropriated Amount g g 3
(Object code 9790)
TOTAL RESERVES: $ 7,193,165 | § 7,973,811 | § 7,650,671

If the funding source is the ending balance; the ending palance should be reduced each year by the cost of

this agreement.

| CERTIFICATION

To be signed by the District Superintendent and Chief Business Official when submitted for Public Disclosure

before formal action by the Governing Board on the proposed agreement.

The Superintendent and Chief Business Official verify that the costs incurred by the District can be met during

the compplete term of the agreement.
/f M M. AR 2/frrfe2
&k

V¥ District Superintendent Date
(Signature)
Haun, ypoo— o2/12l33
District Chief Blsiness Official Date
(Signature)
[ CERTIFICATION |

To be signed by the District Superintendent when submitted for Public Disclosure and by the Board President
after formal action by the Governing Board on the proposed agreement.

The information provided in this document summarized the financial implications of the proposed
agreement and is submitted for public disclosure in accordance with the requirement of AB1200 and GC3547.5

District Superintendent Date
(Signature)

After public disclosure of the major provisions contained in the Summary, the Governing Board, at its meeting

on March 10, 2021 took action to approve the proposed agreement with the FRTA bargaining unit.

President, Governing Board Date
(Signature)




Attachment A

C. After the J90 was received in January 2023 and calculated according to the
criteria set forth in the FRTA bargaining unit contract-- the district owes 2.51%
on the salary schedule and 1.50% on the cap. The district will use current
revenues and Board Designated funds to make up may difference to fulfill the
final agreement.

D . 22/23 school year-2.51% will be added to the salary schedule and 1.50%
on the insurance contribution cap. Nothing was negotiated for 23/24 or 24/25.
The criteria for the calculations are detailed in the FRTA contract. CSEA and all
unrepresented groups have a "we too" clause that entitles them to the same
increase.

**Please see the accompanying Tentative Agreement for the details of language
changes to the contract.**

E. The district will be maintaining a 5% reserve for the current year and the
next two subsequent school years.

In the 22/23 and 23/24 school year overall the district is not projected to
deficit spend in the multi- year projection but is projected to deficit spend
$343,378 in 24/25 school year at this point in the projections. A contributing
factor is the loss of ADA connected to the pandemic. The superintendent is
taking the lead by looking at avenues to get students back in the classroom.
Administration and Board of Trustees is taking the time to review positions -paid with
covid dollars, which are beginning to deplete. The district superintendent and
board are aware of the deficit and are committed to making adjustments of
positions the management deems not a value add to the district's goals and
program. The district feels they have a sufficient balance to accommodate the
time that it will take to perform program evaluations and personnel changes.

The salaries are now competitive with comparable districts.



ecoziere

%16 %16 %16 %
190°L 1701 Za0'L vav pajewns3
FE TN PILL 981l juaw|joiuz pajewsy
| b8g'e0zZ'0L €126%5'2 LL1'YG9' L | 29249501 LG6'69G'Z LLE'/I6'L #06'v6L'6 6£2'8652 G99'961'/ sasuejeg Bujpu3 [e10L
N - - - = = = - - pajeudosddeuunyp Bisapufy
€09 €790 = £09 €799 752 086 9 = %52 086 9 ¥.¥'9019 = ¥2%90L'9 paleubisag pIeog
8902001 = 890°200°'L /GG'€66 = 1GG'£66 1699801 - 169080’ L AUepasuN JIWouoas
ELL6YSC ELL6YS e - 166695 ¢ 166695 ¢ - 6EC 865 C 6E2 865 ¢ - sweibold pajouisay
005 3 00G'€ 005’ = 005 € 00G'€ = 005 € salojg/spledaldise] BunjoAaY-sAIBsSaY
SIONVIVE ONIONT
292'1¥S0L LG6'AOS'T LLE'LJ6'L ¥06'v6.'6 B£2'86G'C G99'961L’/ | 058'022'L 569'088 GA'VAE'D |eg Buiuuibag 2101
= = = - = = . = - [sluawalejsaysiuawsnipy IPNY
= 3 3 > = = 0PI vEC S = 0v9vEZ'S Pal Elurypsieubisapun
52’0869 3 #52'086'9 /.¥'901'9 - .¥'901°9 GSO'L1IT = Geo'Lle pajeubisaq pieog
1GG'€66 = 1G5 £66 169'980 1 z 1697980} 000'GE6 - 00D'GE6 AliEpaaUN JWouoo3
166695 ¢ 166695 ¢ A 6E€Z 865¢ 6EC 865 ¢ = GG9'988 GG9'088 £ swieJboid papuisey
00S'€ = 00S'E 00S€ - 005 € 00S'€ = 005 $BI0)S/spiedaid/yseD Buinoray-arasay
S3ONVIVE ONINNIDIE
(826'epe) 8£2'02) (ovL'eze) BSE'25L (agz'g2) 9v9'08. $50'¥28'2 $8S°'LLLL 0lr'Z1L8 (sseaineq) sseaiou)ieN
$GE' L7)'0Z 0./2'200'S YBO'BEL'GL 621'L/8'6L OvE'€L8'S 681°1G0'pL L9L'EEL’LZ QD6'ELE'S SGR'BLY'EL saimjipuadx3 0104
LL0'Y 2 1L0'y 1.0'F = 1.0'v 1L0'Y = 110 sasn Buiueuid J80 IV pueInQ Sisjsuel] punpaju)
- ¥691G (#69'L5) = ¥69' 1S {¥69'1G) = L98'8G (198'85) obing 18ui0
= * > 000052 = 000052 85 98L ¥28+2S ¥5.19¢C AElnD eded
191'G1GC 950'2.6 LLVERS | 0/8'2.€C 118616 £66 1OV | 68¥'GSLC 96¥ €62 | €66 197 | JBUID PUE SBIINES
068'86 1GBI0E £E01/9 00€ 286 IOT'LIE €E0°129 669'2GZ ¢ 1129851 986 029 s8)jddng g s4oog
¥9E'6€5'G BYI'0BS L G12658¢€ ¥71991¥'S G98'026'L 6vL'GEY'E €8V 162'G Y8V V66 666'C0E'€ siijauag ssAodilg
0521007 G60'196 GG9'0¥0'E o7 6.8°E 657650 1 /88618¢ GOEELLE 980°9€L’ 6.2 1€9C SaUEEs palisse|d
8012012 6170E0 L 1891209 2080969 850 ¥ | Yy 90v' S 0/0'658°9 Yrv6LL L 92961 G SBUE[ES pajBoulia)
saimjipuadxgy
[
= ¥89'68L'L (¥99'68/°1) = 1¥8'269') (/¥8'269'L) £ 1G62'195'L (262°196'L) SUOINQUIUDY PUE SIBjSUBLL 13N
- ¥99'G8L'L (r99°'s8.°L) = L¥8'259'L (1¥8'259'L) = /G198 (262°195'1) [ sweJboid palousay W) sUongujuod
= - - - - - - = = _ Slajsuel)] punpajuj
S$a2Jn0g buiaueuld Jayi0
[
9/6'L6LBL 99E'LBL'E £09'009'0L 18Y'€29'02 G0Z'ZEL'¥ Z8Z' L6Y'9L G18'/G2'%Z £€/'€9%'8 Z80'v6L'GL sanuanay [el1o)
6EY'6Y6 600858 0EY L6 6EY 676 600858 0eY'L6 6C6'L86 600'8/8 0E6'€0} anuanay [e207Ja4I0
Zv3Ges | 8012991 ¥ES'€EC ¥0E €06 | 0526991 Y50 vEC G0E 052 S 195020G BEL'622 Snuanay S1elS Jagi0|
0€9'Lv.L 162'L.9 6.E°0L GZe'S/9'L ov6¥09'L 6.€ 0L 9EG'GEQ'C /G695 6.€0L anuanay [ejapad
G92'G0Z 91 = G92'S0Z 91 617'G60°9) - 61766091 GE006E G I 3 GE0'06€ G 4457
SanuaAsy
pajimnsay paloinseiun pajolIsSay pajoiysalun paipmsay pajdiInsaiun
1ejoL Tejo1 e300 (LY el LT (2T [T 1301
Frdigdnd ¥2/8202 £2/12202

WI3ju| puodss £z/2z202
uonoaloid Jes A NINW
asnrisa lied



Fall River Joint Unified School District

Tentative Agreement
With
Unrepresented Groups
On
Date: March 8, 2023

One-year term of Agreement: July 1, 2022 thru June 30, 2023
This Tentative Agreement is retroactive to July 1, 2022

Administrative, Classified Confidential, Classified Confidential
Management, Dean of Students, Director of Technology, Nurse,

Psychologist
2.51% increase to salary schedule for the 2022-2023 school year.

Increase District Insurance Benefit Contribution (CAP) to $11,795 per FTE
(increase of 1.5% which calculates to $174 per FTE) for the 2022-2023 school

year. Excluding Director of Technology

Calculation of the increase will be based on the annual base salary (including
longevity; excluding extra hours, overtime, incentives, etc.) Employees must be
in active status on the date that the agreement is ratified by the Board of

Trustees.

Dr. Merrill Grant

Superintendent

Date: L Zb( /7”}

| (




Fall River Joint Unified School District
Tentative Agreement
With
Unrepresented Groups
On
Date: March 8, 2023

One-year term of Agreement: July 1, 2022 thru June 30, 2023
This Tentative Agreement is retroactive to July 1, 2022

SUPERINTENDENT:

2.51% increase to salary for the 2022-2023 school year.

Calculation of the increase will be based on the annual base salary (including
longevity; excluding extra hours, overtime, incentives, etc.) Employees must be
in active status on the date that the agreement is ratified by the Board of

Trustees.

vV
Rick Dougherty, Board\Prcsid nt

Date: /Z’/.Z—(//Z-a




PUBLIC DISCLOSURE OF PROPOSED

COLLECTIVE BARGAINING AGREEMENT
(AB-1200, GOVERNMENT CODE SECTION 3547.5)

School District: Fall River Joint Unified
School District

Name of Bargaining Unit: UNREPRESENTED (Superintendent, Admin, Classified Confidential, CC Management, Dean, Dir. Tech, Nurse,

Psych

Effective dates of the proposed agreement: 07/01/2022-06/30/2023
Settles negotiations for which fiscal year: 2022/2023

Date of Public Meeting: March 8, 2023

Disclosure prepared by: Teresea Spooner

Send to Shasta County Office of Education ten (10) days prior to Board approval.

A. Proposed Change in Salary

Indicate the percentage salary change over the prior year salary schedule for the current and two
subsequent fiscal years. Are the costs on-going or one-time?

Year of Proposed Agreement Current Year Year 1 Year 2
Percentage Salary Change 2.51% 0 0

On-going or one time cost? On-going N/A N/A

B. Cost of agreement

Indicate the costs of salary and benefit increases that would be incurred under the agreement for the

current and two subsequent fiscal years.

Year Current Year Year 1 Year 2

Salary | $ 53,201 | § 53,201 53,201
Benefits $ 14,138 | § 14,253 14,332
Other Costs - Health & Welfare increase $ 3255(9% 3,255 3,255
Total Cost $ 70,594 % 70,709 70,788

C. Source of funding

Indicate the source of funding for the proposed agreement. If Staff reductions would be required, this should be

stated. Please use additional pages as necessary. See Attachment A

D. Major provisions
List the major provisions and each of the other costs of the agreement for the current and two subsequent

fiscal years. Please use additional pages as necessary. See Attachment A

E. Impact of proposed agreement on District reserves. See Attachment A
State Recommended Minimum Reserve Level (after implementation of Proposed agreement)




District UNRESTRICTED Reserves sufficient to meet the minimum recommended levet AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT for the current and two subsequent fiscal years.

GENERAL FUND RESERVES

YEAR Current Year Year 1 Year 2
Designated for Economic Uncertainties

(Object code 9789) $ 1,086,691 | § 993,557 | $ 1,007,068
Board-Assigned Reserves

(Object code 9780) b 6,106,474 | § 6,980,254 | $ 6,643,603
Unassigned / Unappropriated Amount $ s 5

(Object code 8790) : i
TOTAL RESERVES: $ 7,193,165 | $ 7,973,811 | $ 7,650,671

If the funding source is the ending balance; the ending balance should be reduced each year by the cost of

this agreement.

i CERTIFICATION ]

To be signed by the District Superintendent and Chief Business Official when submitted for Public Disclosure

before formal action by the Governing Board on the proposed agreement.

The Superintendent and Chief Business Official verify that the costs incurred by the District can be met during
the complete term of the agreement.
Ml M. oA 2/4f2
# " District Superintendent ot Date
(Signature)
M&LW 09/1019033
District Chief Business Official Date
(Signature)
I CERTIFICATION

To be signed by the District Superintendent when submitted for Public Disclosure and by the Board President
after formal action by the Governing Board on the proposed agreement.

The information provided in this document summarized the financial implications of the proposed
agreement and is submitted for public disclosure in accordance with the requirement of AB1200 and GC3547.5

District Superintendent Date
(Signature)
After public disclosure of the major provisions contained in the Summary, the Governing Board, at its meeting

on March 10, 2021 _took action to approve the proposed agreement with the FRTA bargaining unit.

President, Governing Board Date
(Signature)




Attachment A

C. After the J90 was received in January 2023 and calculated according to the
criteria set forth in the FRTA bargaining unit contract-- the district owes 2.51%
on the salary schedule and 1.50% on the cap. The district will use current
revenues and Board Designated funds to make up may difference to fulfill the

final agreement.

D . 22/23 school year-2.51% will be added to the salary schedule and 1.50%
on the insurance contribution cap. Nothing was negotiated for 23/24 or 24/25.
The criteria for the calculations are detailed in the FRTA contract. CSEA and all
unrepresented groups have a "we too" clause that entitles them to the same

increase.

**Please see the accompanying Tentative Agreement for the details of language
changes to the contract.**

E. The district will be maintaining a 5% reserve for the current year and the
next two subsequent school years.

In the 22/23 and 23/24 school year overall the district is not projected to
deficit spend in the multi- year projection but is projected to deficit spend
$343,378 in 24/25 school year at this point in the projections. A contributing
factor is the loss of ADA connected to the pandemic. The superintendent is
taking the lead by looking at avenues to get students back in the classroom.
Administration and Board of Trustees is taking the time to review positions -paid with
covid dollars, which are beginning to deplete. The district superintendent and
board are aware of the deficit and are committed to making adjustments of
positions the management deems not a value add to the district's goals and
program. The district feels they have a sufficient balance to accommodate the
time that it will take to perform program evaluations and personnel changes.

The salaries are now competitive with comparable districts.



Fall River Joint Unified School District

Tentative Agreement
With
Fall River Teachers Association (FRTA)
On
Date: March 8, 2023

One-year term of Agreement: July 1, 2022 thru June 30, 2023
This Tentative Agreement is retroactive to July 1, 2022

FRTA CERTIFIED:

2.51% increase to salary schedule for the 2022-2023 school year.

Increase District Insurance Benefit Contribution (CAP) to $11,795 per FTE
(increase of 1.5% which calculates to $174 per FTE) for the 2022-2023 school

ycar.

Calculation of the increase will be based on the annual base salary (including
longevity; excluding extra hours, overtime, incentives, etc.) Employces must be
in active status on the date that the agreement is ratified by the Board of

Trustees.

Mt Mt

Dr. Merrill Grant

Superintendent

Date: 2}/23/2’3 Date: 21/28/23

7




Fall River Joint Unified School District

Tentative Agreement
With
Fall River Teachers Association (FRTA)
On
Date: March 8, 2023

One-year term of Agreement: July 1, 2022 thru June 30, 2023
This Tentative Agreement is retroactive to July 1, 2022

FRTA SPEECH LANGUAGE PATHOLOGIST:

2.51% increase to salary schedule for the 2022-2023 school year.

Increase District Insurance Benefit Contribution (CAP) to $11,795 per FTE
(increase of 1.5% which calculates to $174 per FTE) for the 2022-2023 school

year.

Calculation of the increase will be based on the annual base salary (including
longevity; excluding extra hours, overtime, incentives, etc.) Employees must be

in active status on the date that the agreement is ratified by the Board of

Trustees.

FRTA:

P—="

Mid it

Dr. Merrill Grant

Superintendent

Date: ,Lf 1‘(/1% Date: Z/Zg/ Z_g
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PUBLIC DISCLOSURE OF PROPOSED

COLLECTIVE BARGAINING AGREEMENT
(AB-1200, GOVERNMENT CODE SECTION 3547.5)

School District: Fall River Joint Unified
School District

Name of Bargaining Unit: FRTA

Effective dates of the proposed agreement: 07/01/2022-06/30/2023
Settles negotiations for which fiscal year: 2022/2023

Date of Public Meeting: March 8, 2023

Disclosure prepared by: Teresea Spooner

Send to Shasta County Office of Education ten (10) days prior to Board approval.

A. Proposed Change in Salary

Indicate the percentage salary change over the prior year salary schedule for the current and two
subsequent fiscal years. Are the costs on-going or one-time?

Year of Proposed Agreement Current Year Year 1 Year 2
Percentage Salary Change 2.51% 0 0

On-going or one time cost? On-going N/A N/A

B. Cost of agreement

indicate the costs of salary and benefit increases that would be incurred under the agreement for the

current and two subsequent fiscal years.

Year Current Year Year 1 Year 2

Salary | $ 128,310 | § 128,310 | § 128,310
Benefits $ 29,011 | $ 29011 | § 29,011
Other Costs - Health & Welfare increase $ 12,592 | $ 12,592 | § 12,592
Total Cost $ 169,913| § 169,913 § 169,913

C. Source of funding

Indicate the source of funding for the proposed agreement. If Staff reductions would be required, this should be
stated. Please use additional pages as necessary. See Attachment A

D. Major provisions
List the major provisions and each of the other costs of the agreement for the current and two subsequent

fiscal years. Please use additional pages as necessary. See Attachment A

E. Impact of proposed agreement on District reserves. See Attachment A
State Recommended Minimum Reserve Level (after implementation of Proposed agreement)




District UNRESTRICTED Reserves sufficient to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT for the current and two subsequent fiscal years.

GENERAL FUND RESERVES

YEAR Current Year Year 1 Year 2
Designated for Economic Uncertainties

(Object code 9789) $ 1,086,691 | § 993,557 [ § 1,007,068
Board-Assigned Reserves

(Object code 9780) $ 6,106,474 | $ 6,980,254 | § 6,643,603
Unassigned / Unappropriated Amount 5 3 3

(Object code 9790) ) i
TOTAL RESERVES: $ 7,193,165 | $ 7,973,811 | $ 7,650,671

If the funding source is the ending balance; the ending balance should be reduced each year by the cost of

this agreement.

i CERTIFICATION

To be signed by the District Superintendent and Chief Business Official when submitted for Public Disclosure

before formal action by the Governing Board on the proposed agreement.

The Superintendent and Chief Business Official verify that the costs incurred by the District can be met during

the completg ferm of the agreement.
M M A 2[4/

"District Superintendent Date
(Signature)

AR ,@Fm@yw-* b >/ola3
District Chief Business Official Date

(Signature)

CERTIFICATION

To be signed by the District Superintendent when submitted for Public Disclosure and by the Board President
after formal action by the Governing Board on the proposed agreement.

The information provided in this document summarized the financial implications of the proposed
agresment and is submitted for public disclosure in accordance with the requirement of AB1200 and GC3547.5

District Superintendent Date
(Signature)
After public disclosure of the major provisions contained in the Summary, the Governing Board, at its meeting

on March 10, 2021 took action to approve the proposed agreement with the FRTA bargaining unit.

WMalWil 1A, eYe -

President, Governing Board Date
(Signature)




Attachment A

C. After the J9O was received in January 2023 and calculated according to the
criteria set forth in the FRTA bargaining unit contract-- the district owes 2.51% on
the salary schedule and 1.50% on the cap. The district will use current revenues
and Board Designated funds to make up may difference to fulfill che final
agreement.

D . CSEA will receive 2.51% on their salary schedule but considering the minimum wage
requirement, the salary schedule needs to be restructu red. The District has an agreement
with CSEA to give them 2.51% this year and allow them to borrow against next year's
negotiations. CSEA will borrow $119,632 (3.23%). CSEA will use the money to restructure
their salary schedule to meet the minimum wage requirements. The borrowed money will be
reimbursed to the district by reducing their 2023-24 negotiated allocation by $119,632 and
they will receive the difference. If for some odd reason, next year does not cover the amount
they will receive their insurance contribution and nothing on their schedule until the
borrowed money is paid in full to the district. The District is not offering this to other units
as it can create a cash flow issue. This is an isolated agreement because of the need for
restructure. At the end of next school year, the District will ensure all units will have
received the exact same amount.

**Please see the accompanying Tentative Agreement for the details of language
changes to the contract.**

E. The district will be maintaining a 5% reserve for the current year and the next
two subsequent school years.

In the 22/23 and 23/24 school year overall the district is not projected to
deficit spend in the multi- year projection but is projected to deficit spend
$343,378 in 24/25 school year at this point in the projections. A contributing
factor is the loss of ADA connected to the pandemic. The superintendentis
taking the lead by looking at avenues to get students back in the classroom.
Administration and Board of Trustees is taking the time to review positions -paid
with covid dollars, which are beginning to deplete. The district
superintendent and board are aware of the deficit and are committed to
making adjustments of positions the management deems not a value add to
the district's goals and program. The district feels they have a sufficient
balance to accommodate the time that it will take to perform program
evaluations and personnel changes.

The salaries are now competitive with comparable districts.



Tentative Agreement
By and between
The Fall River Joint Unified School District (Disttict)
and
The California School Employees Association and its
Fall River Chapter #191 together (CSEA)
February 8, 2023

The Fall River joint Unified School District (District) and the California School LEmployees
Association and its Fall River Chapter No.191together (CSEA) have considered their mutual interests
and agree to the following:

1. Compensation: Increase the current salary schedule by 2.51% and restructure the salary
schedule by moving all positions down one range and renumbering sec attached:

o

Health and welfare: Increase District Insurance Benefit Contribution (CAP) from 11,621 to
$11,795 per FTE (increase of 1.5% which calculates to $174 per FTE) for the 2022-2023
school year.

This Tentative Agreement is retroactive to July 1, 2022.

Calculation of the increase will be based on the annual base salary (including longevity; including
extra hours and overtime.) Employees must be in active status on the date that the agreement is
ratified by CSEA and the District. The District will ensure all unit receive the exact same amount.

For the District: February 8, 2023 For CSEA: February 8,2023

MA AT Nyt

Dr. Merrill Grant Supetintendent </ Joan Nevare;((' SEA i?\'tlklﬁl\-c Representative

Teresea Spooner CBO Patricia Mcquade Chapter President #191

Pagelofl



Letter of Agreement on intent of 2022-2023 negotiattons.

T'he District has an agreement with CSILA to give them 2.51% this year and allow
them to borrow against next year's comparison benchmark. CSEA will borrow
$119,632 (3.23%). CSEA will use the money to testructure their salary schedule to
assist the district in meeting the minimum wage requitements st forth by law. The
borrowed money will be reimbursed to the district by reducing their 2023-24
negotiated allocation by $119,632 and they will receive the difference. If for some
odd reason, next year does not cover the amount they will receive their nsurance
contribution and nothing on their schedule until the borrowed money is paid in full 10
the district. The District is not offering this to other units as it can create a cash flow
issue. This is an isolated agreement because of the need for restructure. At the end
of next school year, the District will ensure all units will have received the exact same
amount.

'I'his agreement on intent has been reached on February 8,2023.

For the Disuict: For CSIA;
Dr. Mernll Grant Superintendcm' Joang:\' evarez CSIl{\ Exclﬁ'ive Rep.

AL AL 2 /%:,\rmh.a_h “ch&ﬁ im eﬁ)ux &}\
Teresca Spooner CBO Patricia Mcquade Chapter President#191




- Arctunal

FALL RIVER JOINT UNIFIED SCHOOL DISTRICT Curred”

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538-—Fax 530-335-3115 S pe Aule

Range

CLASSIFIED SALARY SCHEDULE - 2021/2022
1 2 3 )

5 6 7

1| Cafeteria Worker $15.30

$1550 | $16.56 | $17.08 | $17.89 | $18.73 $19.61

Cafeteria Clerk

Clerk Typist

Elem. Library Clerk

2| Paraprofessional $15.59

$16.56 | $17.08 | $17.89 | $18.73 | $19.61 $20.53

Workability Job Supervisor

Health Clerk

3|Senior Clerk $16.56

$17.08 | $17.89 | 91873 | $19.61 | $20.53 $21.52

Custadian

Library Guidance Tech

4|Technology Paraprofessional $17.08

$17.89 | $18.73 | $19.61 | $20.53 $21.52 $22.55

Behavior Management Para

5|Lead Custodian $17.88

$18.73 | $19.61 | $20.53 | $21.52 $22.55 $23.64

Maintenance Worker

Coold/Manager
Grounds Worker

6|Bus Driver $18.73

$1061 | $20.53 | $21.52 | $22.55 $23.64 %24.76

Secretary

Health Attendant Para

Intensive Behavior Intervenionist

Sian Language Interpreter

Translator

7|Bus Driver/Lube Mechanic $19.61

32053 | $21.52 | $22.55 | $23.64 | $24.76 $25.96

Bus Driver-Dispatcher

8|Mechanic $21.52

$22.55 | $23.64 | $24.76 | $25.96 | $27.20 $28.50 |

Skilled Maintenance Worker

Bus Driver Trainer

9| Maintenance Fareman $23.64

$04.76 | $25.96 | $27.20 | $28.50 $29.88 $31.34

Master Mechanic

Technology Support Assistant

10 $24.76

32506 | $27.20 | $28.50 | $29.88 $31.34 $32.85

Salary Schedule Time Base is Hourly

* At the beginning of the 10th year of District service an additio

nal 2.5% shall be added to the employses current hourly rate.

= At the beginning of the 15th year of District service an additional 2.5% shall be added to the employees current hourly rate.
* At the beginning of the 20th year of District service an additional 2.5% shali be addad to the employees current hourly fate.

* At the beginning of the 26th year of District service an additional 2.5% shall be added to the employees current hourly rate
* At the beginning of the 30th year of District service an additional 2 5% shall be added to the employees current hourly rale

Stipends - Annually

*AA Degree $300
“BA/BS Degree $550
“Maslers $990

insurance Cap = $11,621

syard Duty Aide Position = Current Minimum Wage

Board Approved - 3/9/2022



¥ Proposed
FALL RIVER JOINT UNIFIED SCHOOL DISTRICT *<hee=*

20375 Tamarack Avenue, Burney, CA 9601 3---530-335-4538-—-Fax 530-335-3115

CLASSIFIED SALARY SCHEDULE - 2022/2023 DRAFT
Range _ 1 2 3 4 5 6 7
1|Cafeteria Worker €16.00 ] 516.98 | 5 17.51 [$18.34 | § 19.20 §20.10 |5 21.05
Cafeteria Clerk
Clerk Typist
Elem. Library Clerk
[~ 2|Paraprofessional <1608 | $17.561 | S 18.34 | 5 19.20 | 52010 [$21.05[5 22.06
Workability Job Supervisor
Health Clerk
3|Senior Clerk §1751]518.34 $18.20 | $ 20.10 §21.05]|522.06 |5 23.12
Custodian
Library Guidance Tech
4| Technology Paraprofessional T1834 | 51920 | 5 20.10 | $ 21.05]%22.06 | 523.1¢ S 24,23
Behavior Management Para
[ 5|Lead Custodian $19.20 | 520.10 S 21.05|S 22.06 $23.12 (824235 25.38
Maintenance Worker
Cook/Manager
Grounds Worker
6[Bus Driver §20.10 | 5 21.05 | 5 22.06 $23.12 |5 24.23 | $25.38 (S 26.61
Secretary
Health Atiendant Para
Intensive Behavior interventionist
Sign Language interpreter
Translator
7Bus Driver/Lube Mechanic $ 2206|5232 | 5242352538 S 2661527885 29.22
Bus Driver-Dispatcher
8|Mechanic § 2423152538 §2661 (S 27.88 $29.22 | §3063 (S 32.13
Skilled Maintenance Worker
Bus Driver Trainer
9[Maintenance Foreman T 7538 | 52661 |5 2788 | 52922 |5 3063 §32.13 (5 33.67
Master Mechanic
Technology Support Assistant
10 T 2661 |527.88[$298.22 $3063 |5 3213533675 3528
Salary Schedule Time Base is Hourly
* At the beginning of the 10th year of District service an additional 2.5% shall be added fo the employees current hourly rate.
* At the beginning of the 15th year of District service an additional 2.5% shall be added to the empioyses current hourly rate.
* At the beginning of the 20th year of District service an additional 2.5% shall be added to the employees current hourly rate.
* At the beginning of the 25th year of District service an additional 2.5% shall be added to the employees current hourly rate.
* At the beginning of the 30th year of District service an additional 2.5% shall be added to the employees current hourly rate.
Stipends - Annually o #Yard Duty Alde Position - Cuirent Minimum ‘Wage
*AA Degree §300
*BA/BS Degree £550
*Masters $990

insurance Cap = $11,795 - Board Approved -
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PUBLIC DISCLOSURE OF PROPOSED
COLLECTIVE BARGAINING AGREEMENT
(AB-1200, GOVERNMENT CODE SECTION 3547.5)

School District: Fall River Joint Unified
School District

Name of Bargaining Unit. CSEA

Effective dates of the proposed agreement: 07/01/2022-06/30/2023
Settles negotiations for which fiscal year: 2022/2023

Date of Public Meeting: March 8, 2023

Disclosure prepared by: Teresea Spooner

3

Send to Shasta County Office of Education ten (10) days prior to Board approval.

A. Proposed Change in Salary

Indicate the percentage salary change over the prior year salary schedule for the current and two
subsequent fiscal years. Are the costs on-going or one-time?

Year of Proposed Agreement Current Year Year 1 Year 2
Percentage Salary Change 5.74% 0 0
On-going or one time cost? On-going N/A N/A

B. Cost of agreement
Indicate the costs of salary and benefit increases that would be incurred under the agreement for the

current and two subsequent fiscal years.

Year Current Year Year 1 Year 2

Salary | $ 159,925 | $ 159,925 | $ 159,925
Benefits $ 56,102 | § 57.017 | $ 57,644
Other Costs - Health & Welfare increase $ 8814 |9 8814 | % 8,814
Total Cost $ 224.841| $ 225,756] $ 226,383

C. Source of funding

Indicate the source of funding for the proposed agreement. If Staff reductions would be required, this should be
stated. Please use additional pages as necessary. See Attachment A

D. Major provisions
List the major provisions and each of the other costs of the agreement for the current and two subsequent

fiscal years. Please use additional pages as necessary. See Attachment A

E. Impact of proposed agreement on District reserves. See Attachment A
State Recommended Minimum Reserve Level (after implementation of Proposed agreement)




Fall River Joint Unified School District
Superintendent Emplovment Agreement

This Superintendent Employment Agreement (“Agreement”) is between the Board of
Trustees of the Fall River Joint Unified District ("District" or "Board") and Merrill Grant
(“Superintendent™) (collectively referred to as the “parties™).

1. Term. The Board desires to employ Superintendent for a term of three school
years. This Agreement commences July 1, 2022 and terminates on June 30, 2025.

Da Salary.

a. Base Salary. Superintendent’s annual base salary shall be $208,903.21 for
the 2022-2023 school year.

b. Annual Adjustment. Each year the Superintendent’s annual base salary
may be increased commencing July 1 at the sole discretion of the Board.

c. Payment Schedule. The Superintendent’s salary shall be payable in equal
monthly payments, less all applicable taxes and deductions.

d. Salary Increases. Superintendent’s annual base salary may be increased or
decreased at any time by mutual agreement of the parties. Superintendent’s annual base salary
will be increased by 3% each school year during the term of this Agreement provided that the
Board of Trustees determines in its sole discretion that the Superintendent has received a
satisfactory evaluation rating at the Superintendent’s most recent evaluation. In addition, the
Board reserves the right not to grant salary increases regardless of the Superintendent’s
performance, if it determines that fiscal conditions warrant no increase.

3. Fringe Benefits. Superintendent shall receive the following fringe benefits:

a. Sick Leave. Superintendent shall receive sick leave at the rate of one day
per month. Earned, unused sick leave may be accumulated without limitation; however, the
District shall not be obligated to compensate the Superintendent for earned, unused sick leave.
Unused sick leave may be credited for retirement purposes as authorized by the State Teachers
Retirement System (STRS) and applicable law.

b. Work Year. The Superintendent shall be required to render at least 221
workdays of service to the District during each school year, exclusive of vacation and holidays as
defined in Education Code sections 37220 and 37221. Days in excess of 221, vacation, and
holidays are considered non-work days. The Superintendent is not entitled to additional
compensation for service performed on non-work days.

c. Vacation. The Superintendent shall be required to render 12 months of
full and regular service to the District during each year of this Agreement, except that the
Superintendent shall receive 22 days of vacation with pay each school year, exclusive of
holidays as defined in Education Code sections 37220 and 37221. Vacation shall be accrued on
a month-to-month basis and shall accrue up to a maximum of 44 days. Once accrued vacation
reaches 44 days, no more vacation shall accumulate until the Superintendent has used vacation
sufficient to reduce accrued vacation below 44 days. At the end of each school year, at his / her



option, the Superintendent may be paid at his / her daily rate for up to 5 days of earned and
unused vacation. To calculate the Superintendent’s daily rate of pay, the Superintendent’s
annual salary shall be divided by 221. By August 1 of each school year, Superintendent shall
report to the Board of Trustees in writing regarding his / her use of vacation leave and sick leave
pursuant to this Agreement.

d. Insurance. The Superintendent must participate in the District’s health
benefit plan by choosing at least one plan, and may participate in the District’s Internal Revenue
Code section 125 plan to purchase such insurance. The District will not provide the
Superintendent with any District paid medical, dental, vision or life insurance.

4. Superintendent's Duties.

a. General. The Superintendent shall perform the duties of District
Superintendent as prescribed by the laws of the State of California and his / her job description.
The Superintendent shall have primary responsibility for execution of Board Policies and the
duties prescribed by Education Code section 35035. The Superintendent shall be the Board's
chief administrative officer.

b. Personnel Matters. The Superintendent shall have primary responsibility
in making recommendations to the Board regarding all personnel matters.
c. Administrative Functions. The Superintendent shall: (1) review all

policies adopted by the Board and make appropriate recommendations; (2) periodically evaluate
or cause to be evaluated all District employees; (3) advise the Board of sources of funds that
might be available to implement present or contemplated District programs; (4) perform duties
specified in Education Code section 35250; (5) maintain and improve his / her professional
competence; (6) establish and maintain positive staff and Board relations; (7) establish and
maintain positive community relations by participating in and attending community events and
activities; (8) serve as liaison to the Board with respect to all employer-employee relations
matters; (9) recommend District goals and objectives to the Board; (10) unless unavoidably
detained, attend all regular and special meetings of the Board; (11) serve as secretary to the
Board; and (12) perform such other duties as may be assigned by the Board.

5. Board/Superintendent Responsibilities. The Board shall retain primary
responsibility and authority for formulating and adopting Board policies and hiring and
dismissing District personnel. The Board shall promptly refer all criticisms, complaints, and
suggestions called to its attention to the Superintendent for an appropriate response.

6. Outside Professional Activities. The Superintendent may undertake for
consideration outside professional activities, including consulting, teaching, speaking and
writing. The Superintendent's outside professional activities shall not occur during regular work
hours and shall not interfere with the performance of the Superintendent’s duties. The District
will not be responsible for any expenses related to outside activities.

7. Evaluation.

a. Yearly Evaluation. The Board is not required to evaluate the
Superintendent at any time but may evaluate the Superintendent yearly or more often as the
Board desires. The Superintendent shall work with the Board to develop a time line for the



evaluation process. The evaluation discussion may include, among other things: (1) formal
criteria to be used to evaluate the Superintendent; (2) an oral and written evaluation of the
Superintendent’s performance; (3) a review of the Superintendent’s salary and benefits; and (4)
discussion of goals and objectives for the succeeding year.

b. Board Review. The Board shall endeavor to complete the evaluation by
June 1. Based upon findings specified in the evaluation report, the Superintendent, in
collaboration with the Board, will prepare an action plan, if necessary, that will address areas
identified as needing clarification, emphasis, or improvement. If a jointly prepared action plan
cannot be agreed upon, the Board in its sole discretion shall issue the action plan.

C. Positive Evaluation. The Board shall clearly indicate on the evaluation
whether it is deemed satisfactory or not. If the Superintendent receives a satisfactory evaluation,
the Superintendent shall be entitled to a 3% compensation increase for the following school year.
If no evaluation is completed, compensation shall not increase by 3% but may be modified in
other ways as stated in paragraph. If the Superintendent receives an evaluation rating of
satisfactory or higher, this Agreement shall be extended by one school year. The Board shall
take separate action at a Board meeting to extend the contract by one year. If the Board
determines that the Superintendent’s evaluation is not satisfactory or higher, the contract term
shall remain unchanged.

d. Failure to Evaluate Non-Limiting. The evaluation procedures in this
Agreement shall supersede any other provisions concerning evaluations that might exist in
applicable law or District policies, handbooks, or other documents. Any failure to meet the
requirements set forth in this paragraph shall not release the Superintendent from fully and
faithfully performing services under this Agreement, nor shall such failure constitute a default by
District of its obligations under this Agreement.

8. Examination. The Superintendent agrees to have a fitness for duty examination
by a District-appointed physician when requested by the Board and appropriate under state or
federal law. Following the examination, the Superintendent shall submit to the Board President a
report from the examining physician certifying the Superintendent’s fitness to perform the
essential functions of his / her position. Any expense beyond that paid by insurance will be
borne by the District. The purpose of the examination is to determine the Superintendent’s
fitness for service. The physician’s report shall be treated as confidential information. The
Superintendent agrees to execute any necessary medical releases or other documents to facilitate
a comprehensive fitness for duty examination by the District-appointed physician.

9. Termination of Agreement.
a. Mutual Consent. This Agreement may be terminated at any time by
mutual consent of the Board and the Superintendent.
b. Non-Renewal of Agreement by District. The Board may elect not to

renew this Agreement upon its expiration, but shall do so by providing written notice to the
Superintendent at least 45 days prior to the expiration of this Agreement. Superintendent shall
inform the Board in writing of this notice requirement at least ninety (90) calendar days in
advance of expiration of this Agreement.

c. Disability of the Superintendent. If, as a result of a physical or mental
condition, the Superintendent is unable to perform the essential functions of his / her position,
even with reasonable accommodations, this Agreement may, at the Board’s election, be



terminated three months from the date the Board issues a written notice of termination. Prior to
terminating this Agreement based upon the Superintendent’s disability, the Board must receive a
written report from a licensed physician establishing that the Superintendent is unable to perform
the essential functions of his / her position. The Physician’s report may be from a District-
appointed physician, as set forth in section 8 above, or from a physician providing services to the
Superintendent. Superintendent may be required to utilize accumulated sick leave and vacation
leave during this three-month period. If the Superintendent does not have sufficient leave to
remain in paid status during the three-month period, the Superintendent shall be entitled to a paid
leave of absence for the balance of the period. During the three-month period, the
Superintendent shall remain entitled to health and welfare benefits consistent with the terms of
this Agreement. Upon expiration of the three-month termination period, neither party shall have
any further obligations to the other party.

d. Termination for Cause. The Board may terminate the Superintendent
for: (1) acts done in bad faith to the detriment of the District; (2) refusals or failures to act in
accordance with specific provisions of this Agreement or Board directives; (3) breach of this
Agreement; (4) unsatisfactory performance; (5) misconduct or dishonest behavior; (6) conviction
of a crime involving dishonesty, breach of trust, or physical or emotional harm to any person; or
(7) any other cause the Board in its sole discretion deems sufficient for termination. The
existence of such cause shall constitute a material breach of this Agreement and shall extinguish
all rights and duties of the parties under this Agreement. If cause exists, the Board shall meet
with the Superintendent and shall submit a written statement of the grounds for termination. If
the Superintendent disputes the cause for termination, the Superintendent shall then be entitled to
a conference before the Board in a closed session meeting. The Superintendent and the Board
shall each have the right to be represented by counsel at their own expense. The Superintendent
shall have a reasonable opportunity to respond to all matters raised in the written grounds for
termination. The conference with the Board shall not be an evidentiary hearing and neither party
shall have the opportunity to call witnesses. If the Board, after considering all evidence
presented, decides to terminate this Agreement, it shall provide the Superintendent with a written
decision. The decision of the Board shall be final. The Superintendent’s conference before the
Board shall be deemed to satisfy the Superintendent’s entitlement to due process of law and shall
be the Superintendent’s exclusive due process right. The Superintendent waives any other rights
that may be applicable to this proceeding with the understanding that completion of this
conference exhausts the Superintendent’s administrative remedies.

€. Termination without Cause. The Board may terminate this Agreement
at any time. In consideration for the exercise of this right, the District shall pay Superintendent
twelve (12) months’ salary or the remainder of any salary due under this Agreement, whichever
is less. Payments to Superintendent shall be made on a monthly basis unless the Board agrees
otherwise. This payment shall be reduced by the amount which the Superintendent earns from
any other employment-related source (whether as employee, independent contractor, consultant
or self-employed). Superintendent shall be obligated to immediately seek other employment and
to provide the Board President with written notice if Superintendent earns income from any
employment-related source as defined above.

10. Abusc of Officec Provisions. In accordance with Government Code section
53243 et seq., and as a separate contractual obligation, if the Superintendent receives a paid leave
of absence or cash settlement and this Agreement is terminated for any reason, such paid leave or




cash settlement shall be fully reimbursed to the District by the Superintendent if the
Superintendent is convicted of a crime involving an abuse of office or the position of
Superintendent. In addition, if the District funds the criminal defense of the Superintendent
against charges involving abuse of office or position and the Superintendent is then convicted or
pleads guilty or no contest to such charges, the Superintendent shall fully reimburse the District
all funds expended for the Superintendent’s criminal defense.

11. Tax/Retirement/STRS Issues. The District makes no warranties or
representations about the employment tax consequences or retirement consequences that result
from this Agreement or any assignments or employment arrangements that may result from this
Agreement. Superintendent shall assume sole liability and responsibility for determining the
employment tax and / or retirement consequences of this Agreement.

12. Expense Reimbursement. The District shall reimburse the Superintendent for
actual and necessary expenses incurred within the scope of his / her employment so long as such
expenses are permitted by District policy or incurred with prior approval of the Board.
Superintendent shall submit an expense claim in writing with appropriate written documentation.

a. The District’s maximum reimbursement to Superintendent for attendance
at conferences and membership in professional organizations shall be $2,000 per
school year. As part of these reimbursements, the District will pay for
membership in the Burney Fall River Rotary and Burney Lions Club.

b. Superintendent shall have access to a District vehicle and may take vehicle
home to his residence as he will be on-call for emergency purposes. In the event
a District vehicle is not available, Superintendent shall be reimbursed for work-
related travel at standard IRS mileage rates.

C. Superintendent shall receive a one-time payment no later than December
31, 2019 for expenses and costs necessitated by moving his home in the amount
of $5,000. Superintendent will not be required to provide receipts, however, this
payment will be considered taxable income subject to standard payroll
deductions.

d. The District shall provide to the Superintendent a payment of $100 per
month to reimburse him for business use of his personal smart phone and for
home internet access / usage.

13.  District Technology. The District may provide other devices such as a laptop
computer (all of these are referred to as a "Technology Device") at District expense. The
Superintendent shall use all Technology Devices in accordance with all the District policies and
all legal requirements. All Technology Devices provided by the District are the property of the
District and the District shall have the sole right of access to, and use of, Technology Devices
through its policies and law. The Superintendent agrees to sign all technology use agreements or
other forms that are required of other District employees. Superintendent agrees to conduct all
District business, whether by email, text or otherwise, on a District Technology Device or, if the
Superintendent conducts District business on a private device, through a District account, so that




all communications related to the District’s business shall be available to the District irrespective
of the form of communication.

14. Notification of Absence. If the Superintendent plans on being absent from the
District more than five (5) continuous days, he/she shall notify the Board President in advance.

15. Other Employment. Superintendent agrees to provide the Board with written
notice if he/she becomes a finalist in the selection process for another position with any other
employer.

16.  Waiver. Any waiver of any breach of any term of this Agreement shall be in
writing and shall not be construed to be a waiver of any other breach of this Agreement.

17. Modification / Integration. This Agreement constitutes the entire agreement
between the parties and supersedes and replaces all prior negotiations and all prior agreements,
written or oral. This Agreement may only be modified or superseded by a written instrument
executed by both parties

18. Construction. Each party has cooperated in the drafting and preparation of this
Agreement and this Agreement shall not be construed for or against either party on the basis that
one party was the drafter.

19. Execution. This Agreement may be executed in counterparts, each of which shall
be deemed an original, but all of which together shall constitute the same instrument.

20.  No Assignment. The Superintendent may not assign or transfer any rights
granted or obligations assumed under this Agreement.

21. Exclusivity. To the extent permitted by law, the employment relationship
between the District and the Superintendent shall be governed exclusively by this Agreement.

22.  Management Hours. Superintendent’s duties will require him /her to average
more than eight (8) hours a day and/or more than forty (40) hours per week. However,
Superintendent shall not be entitled to overtime compensation or compensatory time off.

23. Savings Clause. If any provision of this Agreement or its application is held
invalid, the remaining portions of the Agreement shall remain in effect.

24.  Board Approval. This Agreement is contingent upon Board approval.

Dated: Fed . L 2023 Fall River Joint Unig; d School District
‘ 24 J «ﬁ—j
By:

Rick Dofigherty, B7érd President




ACCEPTANCE OF OFFER

I accept the above offer of employment. I understand that the District is relying upon
information provided by me during the application process in extending this offer of
employment. By signing below, I represent that I have not provided the District with any false
information or made any material misrepresentations during the job application process.

I further represent I have not entered into an agreement of employment with the
governing board of another school district or any other employer that will in any way conflict
with the terms of this agreement.

I hold valid administrative and teaching credentials, each of which are or will be recorded
in the Office of the Superintendent of Schools of Shasta County before receipt of my first payroll
warrant. I certify that I meet the qualifications of Education Code section 35028.

Dated: 2;@ / 2023 /%M\(/t( /VVC_

Dr. Merrill Grant, Superintendent




FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Bumey, CA 96013—-530-335-4538---Fax 530-335-3115

CERTIFICATED SALARY SCHEDULE - 2022/2023 DRAFT

Step AB + 30 AB + 45 AB + 60

1 $ 49,974 | § 50,836 | $ 51,563
2 |$% 50,755 | $ 52,451 | $ 53,498
3 $ 51,635 | $ 54,068 | $ 55,431
4 $ 52,316 | § 55,685 | $ 57,365
5 $ 53,097 | $ 57,305 | $ 59,300
6 $ 53,879 | § 58,919 | § 61,232
7 $ 54,660 | $ 60,536 | $ 63,173
8 $ 55,439 | § 62,151 | $ 65,105
9 $ 56,223 | $ 63,768 | $ 67,037
10 $ 56,223 | $ 65,386 | $ 68,971
11 $ 56,223 | $ 67,004 | $ 70,904
12 $ 56,223 | $ 67,004 | $ 72,838
13 $ 56,223 | $ 67,004 | $ 72,838
14 $ 56,223 | $ 67,004 | $ 74,556
15 $ 56,223 | $ 67,004 | § 74,556
16 $ 56,223 | § 67,004 | $ 76,272
17 $ 56,223 | $ 67,004 | $ 76,272
18 $ 56,223 | $ 67,004 [ $ 77,987
19 $ 56,223 | $ 67,004 | $ 77,987
20 $ 56,223 | $ 67,004 | $ 79,703
21 $ 56,223 | $ 67,004 | § 79,703
22 $ 56,223 | $ 67,004 | $ 81,417
23 $ 56,223 | $ 67,004 | $ 81,417
24 $ 56,223 | § 67,004 | § 83,134
25 $ 56,223 | § 67,004 | $ 83,134
26 3 56,223 | $ 67,004 | $ 84,881
27 $ 56,223 | $ 67,004 | $ 84,881
28 $ 56,223 | $ 67,004 | $ 86,565
29 $ 56,223 | § 67,004 | $ 86,565
30 $ 56,223 | $ 67,004 | $ 88,249
31 $ 56,223 | $ 67,004 | $ 88,249
32 $ 56,223 | § 67,004 | $ 89,933
33 $ 56,223 | $ 67,004 [ $ 89,933
34 5 56,223 | $ 67,004 | $ 91,617
35 $ 56,223 | $ 67,004 | $ 91,617
36 $ 56,223 | $ 67,004 | 92,460
37 $ 56,223 | $ 67,004 | $ 92,460
38 $ 56,223 | § 67,004 | $ 93,302
39 $ 56,223 | $ 67,004 | $ 93,302

Salary Schedule Time Base is Annual

*  Steps will continue to be credited every 2" year in column B + 60 after step 28 with the
dollar amount of increase being the difference between B + 60 step 26 and B + 60 Step 28
until step 35

*  Steps 36 and beyond will continue to be credited every 2™ year with the dollar amount of
increase being the difference between B + 60 step 26 and B + 60 step 28 divided by 2
Employees who hold a Master's Degree from an accredited institution shall receive a
maximum additional stipend of $390 per full term of service.

Counselors shall each receive an additional 10% of their base salary. 190 work days.

Fulltime Agriculture Teacher shall each receive an additional 20% of their base salary.
*Agriculture teachers receiving a pro-rated stipend will work the proportionate share of the required 37 additional days of an Agriculture

teacher.
Base salary is equal to placement on the Salary Schedule plus Master's Degree Stipend.

Salaries shall not be pro-rated between longevity steps.

Insurance benefit cap: $11,795 Board Approved - Contract Days = 183



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538---Fax 530-335-3115

CLASSIFIED SALARY SCH

DRAFT

Range

1

EDULE - 2022/2023
2 3 4

1

Cafeteria Worker

$16.00

S 16.98

S 17.51

S 18.34

S 19.20

$20.10

S

21.05

Cafeteria Clerk

Clerk Typist

Elem. Library Clerk

Paraprofessional

S 16.98

$17.51

S 18.34

$ 19.20

$ 20.10

$21.05

22.06

Workability Job Supervisor

Health Clerk

Senior Clerk

$17.51

$18.34

$ 19.20

$20.10

$21.05

$22.06

23.12

Custodian

Library Guidance Tech

Technology Paraprofessional

S 18.34

S 19.20

S 20.10

S 21.05

$ 22.06

$23.12

24.23

Behavior Management Para

Lead Custodian

S 19.20

$20.10

S 21.05

S 22.06

S 23.12

$24.23

25.38

Maintenance Worker

Cook/Manager

Grounds Worker

Bus Driver

$ 20.10

$21.05

S 22.06

S 23.12

S 24.23

$25.38

26.61

Secretary

Health Attendant Para

Intensive Behavior Interventionist

Sign Language Interpreter

Translator

Bus Driver/Lube Mechanic

S 22.06

$23.12

S 24.23

S 25.38

S 26.61

$27.88

29.22

Bus Driver-Dispatcher

Mechanic

S 24.23

S 25.38

S 26.61

S 27.88

$29.22

$30.63

32.13

Skilled Maintenance Worker

Bus Driver Trainer

Maintenance Foreman

S 25.38

$26.61

S 27.88

S 29.22

$30.63

$32.13

33.67

Master Mechanic

Technology Support Assistant

10

S 26.61

$27.88

S 29.22

S 30.63

S 32.13

$33.67

35.28

Salary Schedule Time Base is Hourly

* At the beginning of the 10th year of District service an additional 2.5% shall be added to the employees current hourly rate.
* At the beginning of the 15th year of District service an additional 2.5% shall be added to the employees current hourly rate.
* At the beginning of the 20th year of District service an additional 2.5% shall be added to the employees current hourly rate.

* At the beginning of the 25th year of District service an additional 2.5% shall be added to the employees current hourly rate.
* At the beginning of the 30th year of District service an additional 2.5% shall be added to the employees current hourly rate.

Stipends - Annually
*AA Degree

*BA/BS Degree
*Masters

$300

$550
$990

Insurance Cap = $11,795

**Yard Duty Aide Position = Current Minimum Wage

Board Approved -




FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013—530-335-4538---Fax 530-335-3115

DRAFT

ADMINISTRATIVE SALARY SCHEDULE - 2022/2023

Step Vice Principal Elementary High School Sp. Ed.
Principal Principal Director
1% 91562 | $ 96,102 | $ 102,913 | $ 99,741
2|$% 94587 | § 99,128 | $ 105,941 | $ 102,766
3% 97617 [ $ 102,157 | $ 108,966 | $ 105,799
4% 100,646 | $ 105,182 | $ 111,993 | $ 108,826
5% 1036711 9% 108,208 | $ 115,021 | $ 111,851
6| % 106,694 | $ 111,235 | $ 118,046 | $ 114,876
71 % 109,723 | $ 114,264 | $ 121,075 | $ 117,902
8| % 112750 | $ 117,289 | $ 124,101 | § 120,929
9% 115777 | $ 120,319 | $ 127,129 | $§ 123,957
10] $ 1187911 % 123,345 | $ 130,155 | $ 126,971
11] % 121075 | % 125615 | § 132,425 | $ 129,255
121 % 122,587 | $ 127,129 | $ 133,938 | $ 130,766
Salary Schedule Time Base is Annual
Stipends
Masters $1,050
Summer School $6,240
Athletic Director $3,500 (Effective 7/1/2022) |

Longevity: Starting with the 13th year of District service, a longevity increase of 1%
of the previous year's salary, not including added stipends for extra duty, will be
applied each year. Example: Hire date 7/1/1990, change to Admin 7/1/2015 - Years
with district is 26, employee entitled to salary plus 1% longevity.
Longevity Clause terminated for all new hires as of 6/30/2021

Benefits

Medical, Dental, Vision and Life
Sick Leave - 12 Days Per Year
Insurance Cap of $11,795

Work Year
190 Days

Board Approved --




FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 9601 3---530-335-4538-—-Fax 530-335-3115

CLASSIFIED CONFIDENTIAL - 2022/2023 DRAFT

Step Classified Confidential to include:
119 41,608 *principal Account Clerk/Accounts Payable and Receivable
2| % 43,690 *Principal Account Clerk/Payroll
3% 45,877 *principal Account Clerk/Personnel
4) % 48,166 **principal Account Clerk/Special Education Secretary
5% 50,577 **Superintendent Secretary
6| $ 53,106 Stipends
7% 55,761 **AA $300
8| $ 57,157 *BA/BS $550
9% 58,587 **Masters $990
10[ $ 60,050 **MAA Project Co. $3,500
111 $ 61,551 Salary Schedule Time Base is Annual
12| $ 63,090 Vacation
13| $ 64,666 1-5 Years of Service: 10 Days
14| $ 66,095 6-10 Years of Service: 15 Days
15| $ 67,940 Over 10 years of Service: 22 Days
16| $ 69,638 Sick Leave Work Year
18] $ 71,379 12 Days Per Year 260 Days
20| $ 73,164
22| $ 74,993 Benefits
24| $ 76,867 Medical, Dental, Vision
25| % 80,712 and Life
Insurance Cap $11,795

At the beginning of the 10th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 15th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 20th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 25th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 30th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 35th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 40th year of District service an additional 2.5% shall be added to the employees current salary

Retirement Benefit Plan

Upon written application, an employee with fifteen (15) years of service who is at least 55 years of age and is

currently working 6-8 hours per day in the district may participate in the following early retirement plan:

*To participate, one must submit a written request to the Personne! office no later than 90 days prior to retirement date.
*Employee shall resign his/her position with the district and may not return.

*Employee must retire and be a participant in the Public Employee Retirement System.

*Employee shall receive a cash payment of 13% of the current annual salary of the position he/she held at

the time of retirement to be paid annually for 5 consecutive years.
*Once an employee retires and chooses to discontinue coverage under the district insurance carrier he/she shall not be

eligible to reinstate coverage.

Board Approved --



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 06013---530-335-4538---Fax 530-335-3115

DRAFT
CLASSIFIED CONFIDENTIAL MANAGEMENT - 2022/2023

Step Classified Confidential Management to include:
119 47,083 »Administrative Assistant
2| $ 49,348 **Chief Business Official
3% 51,948 **Dijrector of Operations / Risk Manager
4| % 54 541 **Director of Food Service
5/ $ 57,270 **Director of Transportation
6| $ 60,132
71 % 63,141 Stipends
8| $ 65,001 **AA $300
9| $ 69,614 “*BA/BS  $550
10| $ 72,397 *Masterr  $990
111 $ 75,295 Salary Schedule Time Base is Annual
12| $ 78,306 Vacation
13| $ 81,438 1-5 Years of Service: 10 Days
14| $ 84,694 6-10 Years of Service: 15 Days
15| $ 89,005 Over 10 years of Service: 22 Days
16| $ 91,607 Sick Leave Work Year
18| $ 95,273 12 Days Per Year |260 Days
20| $ 99,082 Benefits
221 $ 103,045 Medical, Dental, Vision, Life
24| $ 107,169
25| % 111,452 Insurance Cap $11,795

At the beginning of the 10th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 15th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 20th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 25th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 30th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 35th year of District service an additional 2.5% shall be added to the employees current salary
At the beginning of the 40th year of District service an additional 2.5% shall be added to the employees current salary

Retirement Benefit Plan

Upon written application, an employee with fifteen (15) years of service who is at least 55 years of age and is

currently working 6-8 hours per day in the district may participate in the following early retirement plan:

*To participate, one must submit a written request to the Personnel office no later than 90 days prior to retirement date.
*Employee shall resign his/her position with the district and may not return.

*Employee must retire and be a participant in the Public Employee Retirement System.

*Employee shall receive a cash payment of 13% of the current annual salary of the position he/she held at

the time of retirement to be paid annually for 5 conscoutive ysars.

*Once an employee retires and chooses to discontinue coverage under the district insurance carrier he/she shall not be

eligible to reinstate coverage.

Board Approved -



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538---Fax 530-335-3115

DRAFT
SPEECH LANGUAGE PATHOLOGIST SALARY SCHEDULE - 2022/2023
Step
119 60,113
2[ % 61,915
3 $ 63,771
4 $ 65,686
5§ 67,656
6| $ 69,687
71 % 71,778
8| $ 73,928
9| $ 76,145
10| $ 78,433
11 $ 80,782
12| $ 83,207
13| $ 85,703
14| $ 88,274
15| § 90,924
16| $ 93,652
171 $ 96,463

Salary Schedule Time Base is Annual

Longevity

Starting with the 13th year of District service, a longevity increase of 1%

of the previous year's salary, not including added stipends for extra duty, will be
applied each year.

EDUCATIONAL STIPEND
Masters $1,050

Benefits

Medical, Dental, Vision and Life
Sick Leave - 12 days per year
Insurance cap: $11,795

Work Year = 183 Days

Board Approved --



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 TAMARACK AVENUE, BURNEY, CA 96013 PHONE 530-335-4538, FAX 530-335-3115

CLASSIFIED SUBSTITUTE SALARY SCHEDULE - 2022/2023

EMPLOYEE TYPE

REGULAR

RETIRED

Range

STEP 1

STEP 3

1|Cafeteria Worker

16.00

17.51

Cafeteria Clerk

Clerk Typist

Elementary Library Clerk

2|Paraprofessional

16.98

18.34

Workability Job Supervisor

Health Clerk

3|Senior Clerk

17.51

19.20

Custodian

Library Guidance Tech

4|Technology Paraprofessional

18.34

20.10

Behavior Management Para

5|Lead Custodian

19.20

21.05

Maintenance Worker

Cook/Manager

Grounds Worker

6|Bus Driver

20.10

22.06

Secretary

Health Attendant Para

Intensive Behavior Interventionist

Sign Language Interpreter

Translator

7 |Bus Driver/Lube Mechanic

22.06

24.23

Bus Driver-Dispatcher

8|Mechanic

24.23

26.61

Skilled Maintenance Worker

Bus Driver Trainer

9|Maintenance Foreman

25.38

27.88

Master Mechanic

Technology Support Assistant

10

26.61

$

29.22

Salary Schedule Time Base is Hourly

**Yard Duty Aide Position = Current Minimum Wage

DRAFT

Retirees shall be compensated at, Retired Step 3, if they are substituting in the same Range they retired from.

Board Approved --



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT
20375 Tamarack Avenue, Burney, CA 96013---530-335-4538---Fax 530-335-3115

DRAFT
UNREPRESENTED CLASSIFIED SUBSTITUTE

SALARY SCHEDULE - 2022/2023

Range 1
1|Technology Assistant $25.00
2|Nurse $40.00
3{School Bus Trainer $60.00

Salary Schedule Time Base is Hourly

Board Approved --



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538---Fax 530-335-3115

DRAFT
DEAN SALARY SCHEDULE - 2022/2023

Step

74,139
76,717
79,295
81,874

84,451

87,025
89,606

o |N|jojo|h]|OIN|=

92,182

©

94,759

N
o

97,329

-_—
-

99,535

Al |on|n|p|n R |P | |B R

-
N

101,354

Salary Schedule Time Base is Annual

EDUCATIONAL STIPEND
Masters $1,050

Benefits

Medical, Dental, Vision and Life
Sick Leave - 12 days per year
insurance cap: $11,795

Work Year = 190 days

Board Approved -



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538---Fax 530-335-3115

DRAFT
DIRECTOR OF TECHNOLOGY SALARY SCHEDULE - 2022/2023

Step

107,747

110,971

114,197

117,425

120,654

123,879

127,105

130,332

O|lO|N[D|O|A]|WIN|—~

133,561

10 136,362

11 139,210

DA AR | R R|AR|R|R R PP

12 140,822

Salary Schedule Time Base is Annual

Stipends (One Maximum)
Masters $1,050
MCSE, MCTS MCDST Certification
CCIE, CCNA, CCNP Certification

(Current Certifications Only)

Benefits Work Year
Medical, Dental, Vision and Life 190 Days
Sick Leave - 12 days per year

Longevity: Starting with the 13th year of District service, a longevity increase of 1%
of the previous year's salary, not including added stipends for extra duty, will be
applied each year.

Longevity Clause terminated for all new hires as of 6/30/2021

Board Approved --



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538---Fax 530-335-3115

DRAFT
DISTRICT PSYCHOLOGIST SALARY SCHEDULE - 2022/2023

Step
19 77,205
2| $ 79,556
3| $ 81,979
4 $ 84,470
5% 87,040
6| $ 89,688
7[$ 92,415
8l $ 95,222
9| $ 98,113
10( $ 101,091
1] $ 104,159
12| $ 107,318
13| $ 110,571
14| $ 113,926
15| $ 117,377
16| $ 120,933

Salary Schedule Time Base is Annual

Educational Stipend
Masters $1,050
Mileage Stipend
Computed annually by July 1 (Current IRS rate X estimated mileage)

Benefits Work Year
Medical, Dental, Vision and Life 210 Days
Sick Leave - 12 days per year
Insurance Cap = $11,795

Longevity: Starting with the 13th year of District service, a longevity increase of 1%
of the previous year's salary, not including added stipends for extra duty, will be
applied each year.

Example: Hire date 7/1/1990, change to District Psychologist 7/1/2015 - Years of

service with district is 26, emplayee entitled to salary plus 1% longevity.

Longevity clause terminated for all new hires as of 6/30/2021

Board Approved --



FALL RIVER JOINT UNIFIED SCHOOL DISTRICT

20375 Tamarack Avenue, Burney, CA 96013---530-335-4538-—-Fax 530-335-3115

DISTRICT NURSE SALARY SCHEDULE - 2022/2023

Step
1 $ 60,113
2| $ 61,915
3 $ 63,771
4| $ 65,686
50 % 67,656
6| $ 69,687
7] $ 71,778
8l $ 73,928
9| $ 76,145
10| $ 78,433
11] $ 80,782
12| $ 83,207
13| $ 85,703
14| $ 88,274
15| $ 90,924
16| $ 93,652
17| $ 96,463

Salary Schedule Time Base is Annual

Longevity

Starting with the 13th year of District service, a longevity increase of 1%

of the previous year's salary, not including added stipends for extra duty, will be
applied each year.

Longevity Clause terminated for all new hires as of 6/30/2021

EDUCATIONAL STIPEND
Masters $1,050

Benefits

Medical, Dental, Vision and Life
Sick Leave - 12 days per year
Insurance cap: $11,795

Work Year = 183 Days

Board Approved -



FALL RIVER JOINT
UNIFIED

School District

Educator Effectiveness Block Grant 2022

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Fall River Joint Unified School District Merrill M. Grant, Ed.D. mgrant@frjusd.org
Superintendent 530-335-4538
Total amount of funds received by the LEA: Date of Public Meeting prior to adoption: Date of adoption at public meeting:
$357,852 November 10, 2021 December 15, 2021
EC 41480

(a)(2) A school district, county office of education, charter school, or state special school may expend the funds received pursuant to this subdivision from
the 2021-22 fiscal year to the 2025-26 fiscal year, inclusive. School districts, county offices of education, charter schools, and state special schools shall
coordinate the use of any federal funds received under Title Il of the federal Every Student Succeeds Act of 2015 (Public Law 114-95) to support
teachers and administrators with the expenditure of funds received pursuant to this subdivision.

(b) A school district, county office of education, charter school, or state special school shall expend funds apportioned pursuant to this section to provide

professional learning for teachers, administrators, paraprofessionals who work with pupils, and classified staff that interact with pupils, with a focus
on any of the following areas:

(1) Coaching and mentoring of staff serving in an instructional setting and beginning teacher or administrator induction, including, but not
limited to, coaching and mentoring solutions that address a local need for teachers that can serve all pupil populations with a focus on
retaining teachers, and offering structured feedback and coaching systems organized around social-emotional learning, including, but not
limited to, promoting teacher self-awareness, self-management, social awareness, relationships, and responsible decision-making skills,
improving teacher attitudes and beliefs about one’s self and others, and supporting learning communities for educators to engage in a
meaningful classroom teaching experience.

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District Page 1 of 7



Planned Activity

Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total Budgeted
per Activity

Induction: Projecting five preliminary
credentials to be cleared annually

25,200

33,600

58,800.00

Book Study: $50X80- Classroom management;
Science of Reading; Trauma Informed
Practices

Paid sub, such as a counselor or PE teacher to
cover for teachers to observe each other, 28
days per school year (four sites, seven days
per) $180.81

After school Yoga or other form of exercise for
staff self-care two days per week, 30 wks, four
sites, $30

Counselor to provide professional development
to staff on SEL and available to staff for
personal counseling needs to improve attitudes
about one's self and others

36890.33

6204.75

43,095.08

Subtotal

25,200.00

33,600.00

36,890.33

6,204.75

0.00

101,895.08

(2) Programs that lead to effective, standards-aligned instruction and improve instruction in literacy across all subject areas,
including English language arts, history-social science, science, technology, engineering, mathematics, and computer

science.
gl Budgeted Budgeted Budgeted Budgeted Budgeted Total Budgeted

UG A 2021-22 2022-23 2023-24 2024-25 2025-26 per Activity
Google Summits: PD annually: $50 per person
for 35 attendees
Ren Place Additional PD to better implement
programs
Odysseyware: Available at comp sites to help
close learning gaps
ViewSonics: PD to better utilize to full capacity
Elevate Science: In-person PD
Subtotal 0.00 0.00 0.00 0.00 0.00 0.00

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District

Page 2 of 7



(3) Practices and strategies that reengage pupils and lead to accelerated learning.

Planned Activity

Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total Budgeted
per Activity

Motivational Activities: attendance, academic
and behavior awards

Parent Contact; Paras paid to make daily
phone calls

Before and after school tutoring to help
students catch up after absences

Counseling services to reengage students who
struggle with attendance, academics or
behavior

36890.33

6204.75

43,095.08

Subtotal

0.00

0.00

36,890.33

6,204.75

0.00

43,095.08

(4) Strategies to implement social-emotional learning, trauma-informed practices, suicide prevention, access tc mental health
services, and other approaches that improve pupil well-being.

Planned Activity

Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total Budgeted
per Activity

Trauma Informed PD for addressing individual
and group needs: $400 for a trainer and $250
stipend for participants

Suicide Intervention Training

Kelvin (purchase past free pilot date)

Counselors to address individual and small
group SEL needs

36890.33

6204.75

43,095.08

Capturing Kids' Hearts: $400 per participant

Subtotal

0.00

0.00

36,890.33

6,204.75

0.00

43,095.08

(5) Practices to create a positive school climate, including, but not limited to, restorative justice, training around implicit bias,
providing positive behavioral supports, multitiered systems of support, transforming a schoolsite’s culture to one that values
diverse cultural and ethnic backgrounds, and preventing discrimination, harassment, bullying, and intimidation based on

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District
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actual or perceived characteristics, including disability, gender, gender identity, gender expression, language, nationality,
race or ethnicity, religion, or sexual orientation.

Planned Activity

Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total Budgeted
per Activity

PBIS training and coaching: $500 site +1.95
per student x two sites

Anti-Bullying Curriculum: Second Step: $7,342
per site x two sites. For a five year contract

Peaceful Playgrounds PD for all yard duty and
behavior coaches: $999 per site or $99 person

Restorative Justice Trainers: $1,900 + $60 in
materials, educators $450 after first year

Online resources for students to participate in
further education regarding Restorative Justice

Counselors to support positive school climate
with restorative justice, student led restorative
justice councils; to provide professional
development for staff in positive school climate

36890.33

6204.75

43,095.08

Subtotal

0.00

0.00

36,890.33

6,204.75

0.00

43,095.08

(6) Strategies to improve inclusive practices, including, but not limited to, universal design for learning, best practices for early
identification, and development of individualized education programs for individuals with exceptional needs.

Planned Activity

Budgeted
2021-22

Budgeted
2022-23

Budgeted
2023-24

Budgeted
2024-25

Budgeted
2025-26

Total Budgeted
per Activity

Additional para time for SPED

Study Lab for struggling students who don't
qualify for special programs (Native or SPED)
at the junior/senior high level

Provide community educational programs so
additional people become qualified to apply for
open paraprofessional positions

Increase paraprofessional time to attract more
qualified applicants

Subtotal

0.00

0.00

0.00

0.00

0.00

0.00

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District
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(7) Instruction and education to support implementing effective language acquisition programs for English learners, which may
include integrated language development within and across content areas, and building and strengthening capacity to
increase bilingual and biliterate proficiency.

Budgeted Budgeted Budgeted Budgeted Budgeted Total Budgeted
OGS iy 2021-22 2022-23 2023-24 2024-25 2025-26 per Activity
Additional paraprofessional time 36,231 36,231.00
Subtotal 0.00 36,231.00 0.00 0.00 0.00 36,231.00

(8) New professional learning networks for educators not already engaged in an education-related professional learning network
to support the requirements of subdivision (c).

N Budgeted Budgeted Budgeted Budgeted Budgeted Total Budgeted
AELGIEE G 2021-22 2022-23 2023-24 2024-25 2025-26 per Activity
Staff self selected PD 4250.49 4,250.49
Counselors to lead site and district networks 36890.33 6204.75 43,095.08
Subtotal 4,250.49 0.00 36,890.33 6,204.75 0.00 47,345.57

(9) Instruction, education, and strategies to incorporate ethnic studies curricula adopted pursuant to Section 51226.7 into pupil
instruction for grades 7 to 12, inclusive.

Planned Activit Budgeted Budgeted Budgeted Budgeted Budgeted Total Budgeted
y 2021-22 2022-23 2023-24 2024-25 2025-26 per Activity

On site PD for 7-12 teachers

Subtotal 0.00 0.00 0.00 0.00 0.00 0.00

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District
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(10) Instruction, education, and strategies for certificated and classified educators in early childhood education, or childhood

development.

o Budgeted Budgeted Budgeted Budgeted Budgeted Total Budgeted
planped jrctiviy 2021-22 2022-23 2023-24 2024-25 202526 | per Activity
PD and/or units for TK, K teachers: Three
units=$500
Counselors to assist certificated/classified 36890.33 6204.78 43,095.11
educators in strategies in early childhood
education
Subtotal 0.00 0.00 36,890.33 6,204.78 0.00 43,095.11

Summary of Expenditures

o Budgeted Budgeted Budgeted Budgeted Budgeted Total Budgeted
LR (G 2021-22 2022-23 2023-24 2024-25 2025-26 per Activity
Subtotal Section (1) 25,200.00 33,600.00 36,890.33 6,204.75 0.00 101,895.08
Subtotal Section (2) 0.00 0.00 0.00 0.00 0.00 0.00
Subtotal Section (3) 0.00 0.00 36,890.33 6,204.75 0.00 43,095.08
Subtotal Section (4) 0.00 0.00 36,890.33 6,204.75 0.00 43,095.08
Subtotal Section (5) 0.00 0.00 36,890.33 6,204.75 0.00 43,095.08
Subtotal Section (6) 0.00 0.00 0.00 0.00 0.00 0.00
Subtotal Section (7) 0.00 36,231.00 0.00 0.00 0.00 36,231.00
Subtotal Section (8) 4,250.49 0.00 36,890.33 6,204.75 0.00 47,345.57
Subtotal Section (9) 0.00 0.00 0.00 0.00 0.00 0.00
Subtotal Section (10) 0.00 0.00 36,890.33 6,204.78 0.00 43,095.11

Totals by year 29,450.49 69,831.00 221,341.98 37,228.53 0.00 357,852.00

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District

Total planned expenditures by the LEA:

357,852.00

Page 6 of 7




Note:
Per EC 41480 (d)(2): On or before September 30, 2026, the LEA must report detailed expenditure information to the California Department of
Education, including, but not limited to:
» specific purchases made;
» the number of the following educators who received professional development:
o Teachers;
o Administrators;
o Paraprofessional educators;
o Classified staff.

Educator Effectiveness Block Grant 2021 for Fall River Joint Unified School District Page 7 of 7



CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 6174: Education For English Learners Status: ADOPTED

Original Adopted Date: 03/01/2017 | Last Revised Date: 07/01/2019 | Last Reviewed Date:
07/01/2019

The Governing Board intends to provide English learners with challenging curriculum and instruction that
maximize the attainment of high levels of proficiency in English, advance multilingual capabilities, and
facilitate student achievement in the district's regular course of study.

English learners shall be provided differentiated English language development instruction which is targeted
to their English proficiency level. Such instruction shall be based on sound instructional theory, be aligned
with state content standards, emphasize inquiry-based learning and critical thinking skills, and be integrated
across all subject areas.

No middle or high school student who is an English learner shall be denied enrollment in any of the
following: (Education Code 60811.8)

1. Courses in the core curriculum areas of reading/language arts, mathematics, science, and history-
social science, courses required to meet state and local high school graduation requirements, or
courses required for middle school grade promotion

However, an English learner may be denied participation in any such course if the student has been
enrolled in a school in the United States for less than 12 months or is enrolled in a program designed
to develop the basic English skills of newly arrived immigrant students, and the course of study
provided to the student is designed to remedy academic deficits incurred during participation and to
enable the student to attain parity of participation in the standard instructional program within a
reasonable length of time after the student enters the school system.

2. A full course load of courses specified in item #1 above

3. Other courses that meet the "a-g" course requirements for college admission or are advanced courses
such as honors or Advanced Placement courses, on the sole basis of the student's classification as an
English learner

The district shall identify in its local control and accountability plan (LCAP) goals and specific actions and
services to enhance student engagement, academic achievement, and other outcomes for English learners.

The Superintendent or designee shall encourage parent/guardian and community involvement in the
development and evaluation of programs for English learners. The Superintendent or designee may also
provide an English development literacy training program for parents/guardians and community members so
that they may better support students' English language development.

Staff Qualifications and Training

The Superintendent or designee shall ensure that all staff employed to teach English learners possess the
appropriate authorization from the Commission on 'l'eacher Credentialing.

The district shall provide effective professional development to teachers (including teachers in classroom
settings that are not the settings of language instruction educational programs), administrators, and other
school or community-based organization personnel to improve the instruction and assessment of English
learners and enhance staff's ability to understand and use curricula, assessment, and instructional strategies
for English learners. Such professional development shall be of sufficient intensity and duration to produce a



positive and lasting impact on teachers' performance in the classroom. (20 USC 6825)

Staff development shall also address the sociocultural needs of English learners and provide opportunities
for teachers to engage in supportive, collaborative learning communities.

Identification and Assessment

The Superintendent or designee shall maintain procedures for the early identification of English learners and
an assessment of their proficiency using the state's English Language Proficiency Assessments for California
(ELPAC). To oversee test administration, the Superintendent or designee shall annually designate a district
ELPAC coordinator and a site coordinator for each test site in accordance with 5 CCR 11518.40-11518.45.

Once identified as an English learner, a student shall be annually assessed for language proficiency until the
student is reclassified based on criteria specified in the accompanying administrative regulation.

In addition, English learners' academic achievement in English language arts, mathematics, science, and any
additional subject required by law shall be assessed using the California Assessment of Student Performance
and Progress. As necessary, the test shall be administered with testing variations in accordance with 5 CCR
854.1-854.3. English learners who are in their first 12 months of attending a school in the United States shall
be exempted from taking the English language arts assessment to the extent allowed by federal law.
(Education Code 60603, 60640; 5 CCR 854.1-854.3)

Formative assessments may be utilized to analyze student performance and appropriately adapt teaching
methodologies and instructions.

Language Acquisition Programs

The district shall offer research-based language acquisition programs that are designed to ensure English
acquisition as rapidly and as effectively as possible and that provide instruction to students on the state-
adopted academic content standards, including the English language development standards. (Education
Code 306; 5 CCR 11300)

At a minimum, the district shall offer a structured English immersion program which includes designated
and integrated English language development. In the structured English immersion program, nearly all of the
classroom instruction shall be provided in English, but with the curriculum and presentation designed for
students who are learning English. (Education Code 305-306; 5 CCR 11309)

For the purpose of determining the amount of instruction to be conducted in English in the structured
English immersion program, "nearly all" means that all classroom instruction shall be conducted in English
except for clarification, explanation, and support as needed.

In addition, language acquisition programs offered by the district may include, but are not limited to, the
following: (Education Code 305-306)

1. A dual-language immersion program that provides integrated language learning and academic
instruction for native speakers of English and native speakers of another language, with the goals of
high academic achievement, first and second language proficiency, and cross-cultural understanding

2. A transitional or developmental program for English learners that provides literacy and academic
instruction in English and a student's native language and that enables an English learner to achieve
English proficiency and academic mastery of subject matter content and higher order thinking skills,
including critical thinking, in order to meet state academic content standards



The district's language acquisition programs for grades K-3 shall comply with class size requirements
specified in Education Code 42238.02. (Education Code 310)

In establishing the district's language acquisition programs, the Superintendent or designee shall consult with
parents/guardians and the community during the LCAP development process. The Superintendent or
designee shall also consult with administrators, teachers, and other personnel with appropriate authorizations
and experience in establishing a language acquisition program. (Education Code 305)

At the beginning of each school year or upon a student's enrollment, parents/guardians shall be provided
information on the types of language acquisition programs available to students enrolled in the district,
including, but not limited to, a description of each program, the process to be followed in making a program
selection, identification of any language to be taught in addition to English when the program includes
instruction in another language, and the process to request establishment of a language acquisition program.
(Education Code 310; 5 CCR 11310)

Whenever a student is identified as an English learner based on the results of the ELPAC, the student's
parents/guardians may choose a language acquisition program that best suits their child. To the extent
possible, any language acquisition program requested by the parents/guardians of 30 or more students at the
school or by the parents/guardians of 20 or more students at any grade level shall be offered by the school.
(Education Code 310; 5 CCR 11311)

Reclassification

When an English learner is determined based on state and district reclassification criteria to have acquired a
reasonable level of English proficiency pursuant to Education Code 313 and 52164.6, or upon request by the
student's parent/guardian, the student shall be transferred from a language acquisition program into an
English language mainstream classroom.

Program Evaluation

To evaluate the effectiveness of the district's educational program for English learners, the Superintendent or
designee shall report to the Board, at least annually, regarding:

1. Progress of English learners towards proficiency in English
2. The number and percentage of English learners reclassified as fluent English proficient

3. The number and percentage of English learners who are or are at risk of being classified as long-
term English learners in accordance with Education Code 313.1

4. The achievement of English learners on standards-based tests in core curricular areas

5. For any language acquisition program that includes instruction in a language other than English,
student achievement in the non-English language in accordance with 5 CCR 11309

6. Progress toward any other goals for English learners identified in the district's LCAP
7. A comparison of current data with data from at least the previous year in regard to items #1-6 above

8. A comparison of data between the different language acquisition programs offered by the district

The Superintendent or designee shall also provide the Board with regular reports from any district or
schoolwide English learner advisory committees.
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PARENTAL EXCEPTION WAIVER/EDUCATION CODE 311

Student's Name: Grade:
School: Date of Birth:
Student's Primary Language: 0

| request a waiver of the placement of my child in the school's structured/sheltered English immersion
program for the following reason:

My child possesses good English language skills. (Education Code 311(a))

My child is 10 years of age or older and | believe that an alternate course of study is better suited to
my child's rapid acquisition of English. (Education Code 311(b))

__ 1 believe that my child has special needs and that an alternate course of study is better suited to
his/her educational development. (Education Code 311(c))

| understand that the objective for my child is to be taught English as rapidly and effectively as possible. |
have been provided a full written description of the intent and content of the structured English
immersion program; any alternative courses of study offered by the district and made available to my
child; all educational opportunities offered by the district and made available to my child; and the
educational materials to be used in the different educational program choices.

| have personally visited the school to apply for this waiver.
I understand that | must request that this waiver be reconsidered annually, each school year.

Parent/Guardian Signature:

Date:

Address:

City: State: Zip:

Phone Number:

For School Use Only:

For waivers pursuant to Education Code311(a), student's English standardized test scores: (Scores must
be at or above the state average for the child's grade level or above the 5t grade average)

Waiver Granted/Denied: Date:

Signature: Title:
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Definitions

English learner means a student who is age 3-21 years, who is enrolled or is preparing to enroll in an
elementary or secondary school, and whose difficulties in speaking, reading, writing, or understanding the
English language may be sufficient to deny the student the ability to meet state academic standards, the
ability to successfully achieve in classrooms where the language of instruction is English, or the opportunity
to participate fully in society. An English learner may include a student who was not born in the United
States or whose native language is a language other than English; a student who is Native American or
Alaska Native, or a native resident of the outlying areas, who comes from an environment where a language
other than English has had a significant impact on the individual's level of English language proficiency; or a
student who is migratory, whose native language is a language other than English, and who comes from an
environment where a language other than English is dominant. (Education Code 306; 20 USC 7801)

Designated English language development means instruction provided during a time set aside in the regular
school day for focused instruction on the state-adopted English language development standards to assist
English learners to develop critical English language skills necessary for academic content learning in
English. (5 CCR 11300)

Integrated English language development means instruction in which the state-adopted English language
development standards are used in tandem with the state-adopted academic content standards. Integrated
English language development includes specially designed academic instruction in English. (5 CCR 11300)

Native speaker of English means a student who has learned and used English at home from early childhood
and English has been the primary means of concept formation and communication. (Education Code 306)

Identification and Assessments

Upon enrollment in the district, each student's primary language shall be determined through the use of a
home language survey. (Education Code 52164.1; 5 CCR 11307, 11518.5)

Any student who is identified as having a primary language other than English as determined by the home
language survey, and who has not previously been identified as an English learner by a California public
school or for whom there is no record of results from an administration of an English language proficiency
test, shall be initially assessed for English proficiency using the English Language Proficiency Assessments
for California (ELPAC). Prior to administering the ELPAC, the Superintendent or designee shall notify the
student's parent/guardian in writing that the student will be administered the initial ELPAC. (Education Code
313,52164.1; 5 CCR 11518.5)

Administration of the ELPAC, including the use of variations and accommodations in test administration
when authorized, shall be conducted in accordance with test publisher instructions and 5 CCR 11518.5-
11518.35.

Based on the initial assessment, the student shall be classified either as initially fluent in English proficient
or as an English learner. The Superintendent or designee shall notify the student's parent/guardian, in
writing, of the results of the ELPAC initial assessment within 30 calendar days after the student's date of
initial enrollment, or, if administered prior to the student's initial date of enrollment, up to 60 calendar days



prior to such enrollment, but not before July 1 of the school year of the student's initial enrollment. The
notice shall indicate whether the student met the ELPAC initial assessment criterion for proficiency and
include the district's contact information for use if the parent/guardian has questions or concerns regarding
the student's classification. (5 CCR 11518.5)

Each year after a student is identified as an English learner and until the student is redesignated as English
proficient, the summative assessment of the ELPAC shall be administered to the student during a four-month
period after January 1 as determined by the California Department of Education. (Education Code 313)

The Superintendent or designee shall notify parents/guardians of their child's results on the summative
assessment of the ELPAC within 30 calendar days following receipt of the results from the test contractor or,
if the results are received from the test contractor after the last day of instruction for the school year, within
15 working days of the start of the next school year. (Education Code 52164.1; 5 CCR 1151 8.15)

The parent/guardian of a student participating in, or identified for participation in, a language instruction
program supported by federal Title I or Title IIT funds shall receive notification of the assessment of the
student's English proficiency. Such notice shall be provided not later than 30 calendar days after the
beginning of the school year or, if the student is identified for program participation during the school year,
within two weeks of the student's placement in the program. The notice shall include all of the

following: (Education Code 313.2, 440; 20 USC 6312)

1. The reason for the identification of the student as an English learner and the need for placement in a
language acquisition program

2. The level of English proficiency, how the level was assessed, and the status of the student's
academic achievement

3. A description of the language acquisition program in which the student is, or will be, participating,
including a description of all of the following:

a. The methods of instruction used in the program and in other available programs, including
how such programs differ in content, instructional goals, and the use of English and a native
language in instruction

b. The manner in which the program will meet the educational strengths and needs of the
student

¢. The manner in which the program will help the student develop English proficiency and
meet age-appropriate academic standards for grade promotion and graduation

d. The specific exit requirements for the program, the expected rate of transition from the
program into classes not tailored for English learners, and the expected rate of graduation
from secondary school if applicable

e. When the student has been identified for special education, the manner in which the
program meets the requirements of the student's IEP

4. As applicable, the identification of a student as a long-term English learner or at risk of becoming a
long-term English learner, as defined in Education Code 313.1, and the manner in which the
program for English language development instruction will meet the educational strengths and needs
of such students and help such students develop English proficiency and meet age-appropriate
academic standards



Information about the parent/guardian's right to have the student immediately removed from a
program upon the parent/guardian's request

Information regarding a parent/guardian's option to decline to enroll the student in the program or to
choose another program or method of instruction, if available

Information designed to assist a parent/guardian in selecting among available programs, if more than
one program or method is offered

Language Acquisition Programs

Whenever parents/guardians of enrolled students, and those enrolled for attendance in the next school year,
request that the district establish a specific language acquisition program in accordance with Education Code
310, such requests shall be addressed through the following process: (5 CCR 11311)

1.

The school shall make a written record of each request, including any request submitted verbally,
that includes the date of the request, the names of the parent/guardian and student making the
request, a general description of the request, and the student's grade level on the date of the request.
As needed, the school shall assist the parent/guardian in clarifying the request. All requests shall be
maintained for at least three years from the date of the request.

The school shall monitor requests on a regular basis and notify the Superintendent or designee when
the parents/guardians of at least 30 students enrolled in the school, or at least 20 students in the same
grade level, request the same or a substantially similar type of language acquisition program. If the
requests are for a multilingual program model, the district shall consider requests from
parents/guardians of students enrolled in the school who are native English speakers in determining
whether this threshold is reached.

If the number of parents/guardians described in item #2 is attained, the Superintendent or designee
shall:

a. Within 10 days of reaching the threshold, notify the parents/guardians of students attending
the school, the school's teachers, administrators, and the district's English learner parent
advisory committee and parent advisory committee, in writing, of the requests for a
language acquisition program

b. Identify costs and resources necessary to implement any new language acquisition program,
including, but not limited to, certificated teachers with the appropriate authorizations,
necessary instructional materials, pertinent professional development for the proposed
program, and opportunities for parent/guardian and community engagement to support the
proposed program goals

¢. Within 60 calendar days of reaching the threshold number of parents/guardians described in
item #2 above, determine whether it is possible to implement the requested language
acquisition program and provide written notice of the determination to parents/ guardians of
students attending the school, the school's teachers, and administrators

d. If a determination is made to implement the language acquisition program, create and
publish a reasonable timeline of actions necessary to implement the program. If a
determination is made that it is not possible to implement the program, provide a written
explanation of the reason(s) the program cannot be provided.

The district shall notify parents/guardians at the beginning of each school year or upon the student's
enrollment regarding the process to request a language acquisition program, including a dual-language
immersion program, for their child. The notice shall also include the following: (5 CCR 11309, 11310)



A description of the programs provided, including structured English immersion

Identification of any language to be taught in addition to English when the program includes
instruction in a language other than English

The manner in which the program is designed using evidence-based research and includes both
designated and integrated English language development

The manner in which the district has allocated sufficient resources to effectively implement the
program, including, but not limited to, certificated teachers with the appropriate authorizations,
necessary instructional materials, pertinent professional development, and opportunities for
parent/guardian and community engagement to support the program goals

The manner in which the program will, within a reasonable period of time, lead to language
proficiency and achievement of the state-adopted content standards in English and, when the
program includes instruction in another language, in that other language

The process to request establishment of a language acquisition program not offered at the school
For any dual-language immersion program offered, the specific languages to be taught. The notice

also may include the program goals, methodology used, and evidence of the proposed program's
effectiveness.

The district shall provide additional and appropriate educational services to English learners for the purposes
of overcoming language barriers and academic deficits in other areas of the core curriculum. (5 CCR 11302)

Reclassification/Redesignation

English learners shall be reclassified as fluent English proficient when they are able to comprehend, speak,
read, and write English well enough to receive instruction in an English language mainstream classroom and
make academic progress at a level substantially equivalent to that of students of the same age or grade whose
primary language is English and who are in the regular course of study. (Education Code 52164.6)

The procedures used to determine whether an English learner shall be reclassified as fluent English
proficient shall include, but not be limited to: (Education Code 313, 52164.6; 5 CCR 11303)

1.

Assessment of English language proficiency using an objective assessment instrument, including,
but not limited to, the ELPAC

Participation of the student's classroom teacher and any other certificated staff with direct
responsibility for teaching or placement decisions related to the student

Parent/guardian involvement, including:

a. Notice to parents/guardians of language reclassification and placement, including a
description of the reclassification process and the parent/guardian'’s opportunity to
participate

b. Encouragement of parent/guardian participation in the district's reclassification procedure,
including seeking parent/guardian opinion and consultation during the reclassification
process

4. Student performance on an objective assessment of basic skills in English that shows whether the

student is performing at or near grade level



The student's language proficiency assessments, the participants in the reclassification process, and any
decisions regarding reclassification shall be retained in the student's permanent record. (5 CCR 11305)

The Superintendent or designee shall monitor the progress of reclassified students to ensure their correct
classification and placement. (5 CCR 11304)

The Superintendent or designee shall monitor students for at least four years following their reclassification
to ensure correct classification and placement and to determine whether any additional academic support is
needed.

Advisory Committees

A school-level English Learner Advisory Committee (ELAC) shall be established when there are more than
20 English learners at the school. Parents/guardians of English learners, elected by parents/guardians of
English learners at the school, shall constitute committee membership in at least the same percentage as
English learners represent of the total number of students in the school. The school may designate for this
purpose an existing school-level advisory committee provided that it meets these criteria for committee
membership. (Education Code 52176; 5 CCR 11308)

The ELAC shall be responsible for assisting in the development of a schoolwide needs assessment,
recommending ways to make parents/guardians aware of the importance of school attendance, and advising
the principal and school staff in the development of a detailed master plan for English learners for the
individual school and submitting the plan to the Governing Board for consideration for inclusion in the
district master plan. (Education Code 52176)

When the district has more than 50 English learners, the Superintendent or designee shall establish a District
English Learner Advisory Committee (DELAC), the majority of whose membership shall be composed of
parents/guardians of English learners who are not employed by the district. Alternatively, the district may
use a subcommittee of an existing districtwide advisory committee on which parents/guardians of English
learners have membership in at least the same percentage as English learners represent of the total number of
students in the district. (Education Code 52176)

The DELAC shall advise the Board on at least the following tasks: (5 CCR 11308)

1. Developing a district master plan for education programs and services for English learners, taking
into consideration the school site plans for English learners

2. Conducting a districtwide needs assessment on a school-by-school basis

3. Establishing a district program, goals, and objectives for programs and services for English learners
4. Developing a plan to ensure compliance with applicable teacher or instructional aide requirements
5. Administering the annual language census

6. Reviewing and commenting on the district's reclassification procedures

7. Reviewing and commenting on the required written parental notifications
In order to assist the advisory committee in carrying out its responsibilities, the Superintendent or designee
shall ensure that committee members receive appropriate training and materials. This training shall be

planned in full consultation with the members. (5 CCR 11308)

LCAP Advisory Committee



When there are at least 15 percent English learners in the district, with at least 50 students who are English
learners, a district-level English learner parent advisory committee shall be established to review and
comment on the district's local control and accountability plan (LCAP) in accordance with BP 0460 - Local
Control and Accountability Plan. The committee shall be composed of a majority of parents/guardians of
English learners. (Education Code 52063; 5 CCR 11301, 15495)

The DELAC may also serve as the LCAP English learner advisory committee.
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6.6 Call Back

A unit member who has completed his/her work assignment for any regular workday and is called
back to work by the immediate supervisor or called in on a day not scheduled to be worked shall
receive at least two (2) hours of pay at the appropriate rate of pay. This provision shall not apply
to any unit member who is assigned, prior to leaving work, to work beyond the normal workday.
ARTICLE7: COMPENSATION

7.1 Wages

The District and the Association agree to use the districts found in Zone 2 as a comparison bench
mark in order to guide the negotiation team.

The superintendent or his/her designee may place new hires up to step three (3).

CSEA and FRJUSD mutually agree to a 2.51% (two point five one) increase to the 2022-2023

current salary schedule effective July 1, 2022, plus an additional 3.23% to be reimbursed from the
2023-2024 CSEA negotiation settlement. If the 2023-2024 negotiated increase does not cover the
3.23% reimbursement, the remaining percentage will be carried over to the 2024-2025 school year
and so on and so forth until the debt is paid in full. A new salary schedule will be effective on July 1,
2022, reflecting a 2.51% (two point five one), plus a 3.23% - Step one removed and all employee
ranges moved down one. Calculation of the increase will be based on the annual base salary
(including longevity; extra hours, and overtime). Employees must be in active status on the date that
the agreement is ratified by both parties.

It is in the best interests of both parties that the district maintains fiscal solvency.

7.1.1 Should any other group receive a higher compensation the district agrees to return to
the table for parity.

7.2 Insurance

The district will contribute a maximum annual premium contribution of $11,795 (increase of 1.5%




29
30

31
32
33
34
35

36
37
38
39

40
41
42

which calculates to $174.00 per FTE) for the 2022-2023 school year for each full-time (40 hour week)

unit member. Thereafter the CAP increases will be equal with FRTA’s CAP.

7.2.1

7.2.1.1.

For unit members employed after January 1, 1989, the District-paid premium
contribution prorated for eligible part-time unit members, with coverage subject to
carrier/administrator approval. The pro-ration of the District monthly premium
contributions shall be based upon the part-time unit member’s assigned weekly hours
of employment as compared to forty (40) hours.

However, those part-time unit members regularly assigned to work less than twenty
(20) hours per week shall not be eligible for a prorated District benefit contribution or
insurance coverage. Such District prorated premium contribution is available only at the
time of employment or any open enrollment period permitted by the insurance carriers.

The District retains the right to select and/or change the insurance carrier or claims
administrators, become self-funded, or join a JPA or Trust for any and all insurance
benefit coverage after consultation with the Association.
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ARTICLE 8: HOLIDAYS

8.1

8.2

8.3

8.4

8.5

The following shall be the holiday schedule for unit members:
* July 4 — Independence Day
*  The first Monday of September — Labor Day

*  September 9 — Admission Day. The District and Association agree to meet and negotiate
the placement of Admission Day each year.
* November 11 — Veteran’s Day

* The last Thursday in November — Thanksgiving Holiday and the day following
* The workday preceding Christmas Day — Christmas Eve

*  December 25 — Christmas Day

* December 31— New Year’s Eve

* January 1 — New Year’s Eve

*  The third Monday in January — Martin Luther King Day

* February (to be determined) — Lincoln’s Day

*  February — Washington’s Day

* The last Monday in May — Memorial Day

* June —Juneteenth (will be a floating holiday to be observed either the Monday
preceding or the Friday succeeding June 19).

* Any other holiday mandated for unit members by applicable provisions of law.

To be entitled to any of the above holidays, a unit member must be in a paid status during
any portion of the working day immediately preceding or succeeding the holiday.

Unit members, who are not normally assigned to duty during the school holidays of
Christmas and the workday preceding Christmas, December 31, and January 1, shall be
paid for these holidays provided that they were in a paid status during any portion of the
working day of their normal assignment immediately preceding or succeeding the holiday
period.

If a day other than September 9 (Admissions Day) is designated as a holiday, a unit member
will be entitled to the alternate paid holiday if he/she was in paid status during any portion
of the working day preceding or succeeding the alternate day designated as the Admission

Day holiday.

When one of the above holidays falls on a Sunday, the following Monday shall be deemed
that holiday. When one of the above holidays falls on a Saturday, the preceding Friday
shall be deemed to be that holiday.

A unit member shall be paid the regular rate of pay for each holiday to which he/she is
entitled. Regular rate of pay is defined as the rate or differential wage paid under a leave

12 CSEA 11-1-2020 to 10-31-2023
Board Approved Revision: 03/09/2022



1. Compensation for the 2018-2019 school year and thereafter shall be determined by caliculating the
percent difference between the most recent mean salaries (as soon as the J90 is published and the

two parties agree to meet in the current school year) at BA+60 Step 10 of these school districts’ and
FRJUSD's salary schedules, and this difference, when it results in an increase to FRTA, shall be
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applied to the salary schedule retroactively to the beginning of the school year.

The Association and the District mutually agree to a 3.29% increase to the 2018-2019current salary
hedul tive to July 1. 2018, pl : to the CAP of 11.23% wi 8
payment of $1.111 (prorated per FTE). Calculation of the increase will be applied to the annual

base salary including longevity. Employees must be in active status on the date that the agreement
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10. is ratified by both parties .

11. The Association and the District mutually agree to a 2.26% increase to the 2019-2020current salary
12. M&aﬁﬁlﬂw Calculation of the increase will be applied to the annual base

13. salary including longevity. Employees must be in active status on the date that the agreement is
14. ratified by both parties.

15. The Association and the District mutually agree to a 2.20% increase to the 2020-2021current salary
16. schedule retroactive to July 1, 2020, Calculation of the increase will be applied to the annual base

17. salary including longevity. Employees must in active status on the date that the agreement is

18. ratified by both parties.

23. The Association and the District mutually agree to a 2.51% increase to the 2022-2023 current salary

24, Schedule retroactive to July 1, 2022. Calculation of the increase will be applied to the annual
25. Base salary including longevity. Employees must be in active status on the date that the agreement is
26. Ratified by both parties

27. The District Insurance Benefit Contribution (CAP) for the 2018-2019 school year and thereafter shall
28. be determined by calculating the percent difference between the most recent District Insurance
29. Benefit Contributions of aforementioned comparison Shasta County school districts and FRJUSD, and
30. this difference, when it results in an increase to FRTA, shall be applied to the CAP retroactively to the
31. beginning of the school year. The value of this difference shall be distributed as a rebate in equal
32. amounts to each employee and rolled into the CAP thereafter. When the chosen schools reflect a
33. decrease in CAP, itis agreed that the employees shall not take a decrease in district contribution
34, toward the CAP.

35. It is in the best interest and the intent of both parties to maintain fiscal solvency. It is in the best
36. interest and the intent of both parties to honor and uphold the philosophy agreed-upon, whereby
37. improvement to compensation is both automatic and defined.

38. 15.1.1 Original Placement on the Salary Schedule

39. Units submitted must be from a regionally accredited college or university in upper division or
40. graduate courses (units completed to satisfy the requirements for a baccalaureate degree shall be
41. excluded).

42. To count as a year of experience, at least seventy-five percent (75%) of the school year must have
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1 16.2

Insurance Coverage

Each .90 FTE or more unit member shall participate in the District’s Health
ilnsurance plan. The district will pay up to by not exceed $11,795 for the
2022-2023 school year as the district's contribution for each unit member’s health, dental,
vision, and life insurance. All sums in excess shall be paid monthly by the unit member through
automatic payroll withdrawal to fund the insurance plan selected by the unit member. FRTA may,
with the voted consent of its members, adopt an alternate insurance plan pricing system that
divides the total Unit insurance cost amount members in such a manner as they deem equitable.
If, in the even that actual Unit costs exceed (or are less that) the amount received by the District
from FRTA, then the difference will be charged to (or credited to) FRTA the following year. There
shall be no refund made individually to Unit members in the event that the maximum District
contribution exceeds the monthly premium of the plan selected by that member. All such refunds
shall be applied toward the reduction of the Unit insurance costs for the following year. If a less
than full time member decides not to participate in the insurance plan, the CAP is not credited to
the unit.
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